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EE MAAMULKA SHAQAALAHA
DAWLADDA

Maadaama 00 ay lagama maarmaan
nogotay in la soo saaro Sharci dib u
geexaya Hanaanka Shagaaleysiinta,
Xulashada iyo Xagiijinta tayada
Xirfadeed ee shaqgaalaha taasi 00 kabi
karta Horumarka iyo Maamulka suuban
ee ka hana gaaday Deegaanka.

Maadaama 00 ay lagama maarmaan
nogotay in la aas aaso nidaam midaysan
00 lagu maamulo Shagaalaha dawladda
iyada oo laga faa’iideysanayo Aqoonta
iyo Xirfadda ay leeyihiin.

Maadaama oo ay lagama maarmaan
nogotay in la hagaajiyo Duruufaha ay
ku shageeyaan si Xafiisyada Dawladdu
u nogdaan kuwo kaalin Hormuudnimo
ka gaadan kara horumarka iyaga 0o
dhiirigelinaya Shagaalaha ay haystaan
soona jiitaan Shagadoonka.

Hadaba, Golaha Xildhibaanadu oo ka
duulayo qodobka 49(3) B, ee dastuurka
dib loo habeeyay ee Dawladda
Deegaanka Soomaalida waxa uu soo
saaray Bayaankan:
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PROCLAMATION NO. 191/2020

THE REVISED CIVIL SERVANTS
PROCLAMATION

WHEREAS it has become necessary to
promulgate a law that enable the
making of fundamental changes in the
system of recruitment and selection and
the introduction of national system for
the certification of professional and
occupational competence as well as the
building a civil servants that may
enhance the growth and good
gevernance achievements within the
Regional state;

WHEREAS, it has become necessary
to establish a system for adopting
uniform  administration  of  civil
servants and proper use of their
knowledge and skill;

WHEREAS, it has become necessary
to improve conditions of work so that
government offices could become
competitive through retaining their
employees and attracting new entrant

NOW, THEREFFORE in accordance
with Article 49(3, A) of the Revised
Constitution of Somali Regional
state, it is hereby proclaimed as follows.
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QAYBTA KOOWAAD

GUUD AHAAN

1. Cinwaan Gaaban

Bayaankan waxaa loogu Yeedhi karaa
“Bayaanka Dib Loo Habeeyay ee

Maamulka  Shagaalaha  Dawladda,
Bayaan Tirsi:- 191/2012”
2. Qeexid

Hadaan haboonaanta eraygu macno kale
siin, bayaanka dhexdiisa:

1. “Shaqaale Dawladeed” waxaa loola
jeedaa Qofkasta oo u shageeya
Dawladda Deegaanka marka laga
reebo:

b) Masuuliyiinta Dawladeed ee
madax Xafiiseedyada, Ku
Xigeenada Madax Xafiiseedyada
iyo Masuuliyiinta Heerkoodu la
mid yahay.

t) Xubnaha Golaha Xildhibaanada ee
Deegaanka.

j) Xeer-ilaalinta iyo Garsooreyaasha
Deegaanka.

X) Xubnaha Booliska Deegaanka iyo
Maleeshiyada.

Kh) Dhamaan Shaqaalaha kale ee
Shuruuc kale xeerisay in gaar loo
Maamulo.

2. “Shagaale Kumeel-gaadh ah”
waxaa loola jeedaa qofkasta oo
Xafiisyada  kala ~ duwan  ee
Deegaanka looga shagaaleeyay
Hanaan kumeelgaadh ah ama marka
xaalada jirta ay ogolaanayso in qof
loogu shagaaleysiiyo Boos rasmi ah
si kumeelgaadh ah, hase ahaatee
kuma jiraan:

b) Shagsiyaadka Shago maalmeedka
lagu shagaaleysiiyo lana siiyo
Gunno Maalinle ah.

t) Shagsiyaadka loogu meeleeyo
xafiisyada kala duwan ee
Dawladda si ay u korodhsadaan
Waayo Aragnimo Xirfadeed.
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PART ONE
GENERAL

1._Short Title

This Proclamation may be cited as
the “Revised  Civil  Servants
Proclamation No. 191/2020”.

2.Definition

In this Proclamation,unless the
contextotherwise requires:

1. “Civil Servant” means a person
employed by a Regional state
government institution; provided,
however, that it may not include the
following:

a) Government officials with rank
of Bureau Head, deputy Bureau
Head and their equivalent and
above;

b) Members of the state Council;
¢) State judges and prosecutors;

d) Members of the state police and
militia Forces;

e) Employees excluded from
the coverage of this
Proclamation by other

appropriate laws;

2. “Temporary Employee” means a
person employed in a government
institution for a job which is not
permanent in nature or  where
circumstances o) require
temporarily assigned to a permanent
position; provided, however, that it
shall not include the following

a) Persons employed as daily
laborers and paid on daily basis;

b) Persons assigned in a government
institution for apprenticeship or
internship;
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)

. “Dalacsiin”

Shagsiyaadka heshiis la gala
Xafiisyada kala duwan ee Dawladda
si aan joogto ahayn iyada oo loo
eegayo Nooca ganacsi  iyo
Waajibaadka Xirfadeed.

Shagsiyaadka heshiis aan joogto
ahayn la gala Xafiisyada kala
duwan ee Dawladda iyada oo laga
faa’iidaysanayo Aqoonta iyo

Xirfadooda

“Xafiis Dawladeed” waxaa loola
jeedaa Xafiiskasta oo Dawladda
Deegaanku ku aasaasto Bayaan ama
Xeer-nidaameed islamarkaana ku
shageeya Miisaaniyadda Dawladda.

“Xafiiska” ama “Madaxa
Xafiiska” waxaa loola jeedaa
Xafiiska Adeega Shacabka iyo
Hormarinta Cududa Shagaalaha iyo
madaxa Xafiiska Adeega Shacabka
iyo Hormarinta Cududa Shagaalha
siday u kala horeeyaan.

“Madax Xafiiseed” waxaa loola
jeedaa Masuul dawladeed 00
Hogaamiya Xafiis Dawladeed ama
ku xigeenadiisa.

“Boos Shaqo” waxaa loola jeedaa
Xil iyo Waajibaadyo wadajir ah 00
ay meelmarisay hay’ad dawladeed
00 u awood u leh taasi 00 uu ku guto
Hab meelayn Joogto ah shagaale
Dawladeed.

waxaa loola jeedaa
meeleeynya lagu meeleeyo
Shagaalaha dawladda Darajo ka
sareysa mida uu Kku meelaysan

yahay.

“Hanaanka xagiijinta tayada
Xirfadda”waxaa loola  jeedaa
nidaamka lagu xagiijinayo in

Shagaalaha Dawladda ee cusub in uu
u galmo Booska lagu meelaynayo.
“Mushahaar” waxaa loola jeedaa
Salka ama Irkinka lasiiyo
Shagaalaha lagu meeleeyay Boosas
isku derajo ah.
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. “Government

. “Bureau” or

. “head of

¢) Persons who enter into contract

with a government institution to
work for consideration and on the
basis of their own business or
professional responsibility;

d) Persons who enter into contract

with a government institution to
work for consideration on part-
time basis due to their special
knowledge and skills;

institution”
means any Regional government
office established as an
autonomous entity by a
proclamation or regulations and
financed by government budget;

“Bureau Head”
means the Public Service and
Human Resource Development
Bureau or Bureau Head,
respectively;

government
institution”  mean a government
official who directs the institution

and include his deputies;

“position” means a set of duties
and responsibilities assigned by a
competent  authority to  be
performed full time by an individual

civil servant;

“promotion” means assigning

a civil servant to a higher grade;

“Competence certification
system” means a system to certify
the eligibility of the civil servant or
new candidate in his respective

position;

“salary’ means base or step pay
authorized for jobs classified in the

same grade;
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10.

11.

12.

13.

b)

B

)

“Xaalada Duruufaha Shaqo”
loola jeedaa dhamaan
xidhiidhka ka dhexeeya Shagaalaha
Dawladda iyo xafiiska waxaana ku
jira Saacadaha Shagada,
Mushahaarka, = Fasaxyada kala
duwan, Fayodhawrka Caafimaad ee
Goobta Shagada, Shago ka tegista,
kulaylaha, Anshaxa, Soo gudbinta
Cabashada iyo waxyaabaha lamidka
ah.

waxXaa

“Dib u meelayn”waxaa loola
jeedaa in lagu meeleeyo Shagaalaha
Dawladda Boos lamid ah, ka derajo
sareeya ama ka hooseeya midka uu
hada ku goranyahay marka uu raali
ka noqdo.

“Talaabooyin Anshax” waXxaa
loola jeedaa ganaaxa la saaro
Shagaalaha Dawladda
Faldambiyeed uu ku kaco oo ka hor
imanaya Qodobada Bayaankan,
Xeer-nidaameedyada iyo
awaamiirta loo soo saaro hab
waafaqgsan bayaankan.
“Meelkadhac Galmada la
xidhiidha” waxaa loola jeedaa
dhamaan meel ka dhac aan loo
baahnayn oo la xidhiidha sinjiga
kaasi 00 noqon kara Ereryo lagu
hadlo, ama adeegsiga Xubnaha
jidhka kaasi 0o leh ujeedo Galmo,
waxaana kamid ah:

Dhunkashada, iyo
ganjiidhinta iyo dhagaagyada kale
ee lamidka ah.

Dabosocodka Qofka dhibanaha ah
ama in laga hor istaago jidka uu ku
socdo iyada oo la isticmaalayo
Dhagdhagaaq ujeedo Galmo ah.

In shuruud Galmo la xidhiidha lagu
xidho Shagaaleysiinta, Dalacsiinta,
Bedelaada, Dib u Meelaynta, u
Tabobarka, U dirista
Waxbarashada, Gunnooyinka iyo
meelmarinta shagooyinka la
xidhiidha ~ Maamulka  Cududa
Shagaalaha.

Taabashada

Dirista

10.

11.

12.

13.

)
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10.“conditions of work”

means the
entire field of relations between a
government institution and civil
servants and includes working hours,
salary, various leaves, occupational
health and safety, conditions of
termination of service and severance
pay, disciplinary and grievance

procedures and similar matters.

11.“Redeployment” means assigning a

civil servant to a similar position of
an equal grade or to a higher position
and grade or to a lower grade where

the civil servant so agrees;

12.“disciplinary measure” means a

penalty imposed on a civil servant

for an offence committed in
violation of this Proclamation or

regulations and directives issued for

the implementation of  this
Proclamation or code of ethics;

13. “Sexual Harassment” mean
unwelcome sexual advance or

request or other verbal or physical

conduct of a sexual nature and
includes:
a) Unwelcome kissing, patting,

pinching or making other similar

bodily contact;

b) Following the victim or blocking

the path of the victim in a manner
of sexual in a manner of sexual

nature;

c). Put sexual favor as prerequisite for

employment, promotion, transfer,
redeployment, training, education,
benefits or for executing or
authorizing any human resource

management act.
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14. Bayaankan gudihiisa weedhaha loo

3.

xeeriyey labku sidoo kale waxay
khuseeyaan dhediga;

Xadka Dhagangalka

Bayaankani waxa uu dhagangal ku

yahay

dhamaan  Xafiisyada iyo

Shagaalaha Dawladda ee hoos imanaya
geexida lagu siiyay Bayaankan “Xafiis”
iyo “Shaqaale Dawladeed”

QAYBTA LABAAD

QAAB-DHISMEEDKA, OIIMAYNTA

4,

1

2)

5.
)

2)

3)

SHAQO, SALKA MUSHAHARKA

1YO GUNNOOYINKA

Qaabdhismeedka Xafiisyada
dawladda

Xafiiskasta oo Dawladeed waa inuu
darso Qaabdhismeedka ku haboon
Gudashada Waajibaadyadiisa iyo ka
midho-dhalinta Qorsheyaashiisa
Shago waana inuu usoo gudbiyo
Xafiiska.

Xafiisku waa inuu darso Qaab-

dhismeedka ay soo gudbisteen
Xafiisyada kala  duwan ee
Deegaanka waxaana marka ay

lagama maarmaanka noqoto uu u
gudbin karaa Golaha Hawlfulinta
Deegaanka.

Qiimaynta Shaqgo

Xafiisku waa inuu dhagangeliyo
nidaam ku haboon Qiimaynta
Shagada iyo Fulinta natiijada
Qiimaynta Shaqo ee Xafiisyada
Dawladda.

Xafiiskasta oo Dawladeed waa inuu
dejiyaa faahfaahinta Agqoonta iyo
Xirfadaha ay u baahanyihiin
Boosaska shago ee xafiiska waana
inuu usoo gudbiyaa xafiiska.
Qiimaynta Shagada iyo samaynta
Derajada waxa loo samayn Hab
waafagsan Xeernidaameedka uu soo
saaro  Golaha  Hawlfulita ee
Deegaanka.
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3.

14. Any expression in the masculine

shall

feminine gender.

gender also include the

Scope of Application

This Proclamation shall be applicable to
all offices and employees falling under

the

definitions of  “government

institution” and “civil servants”.

PART TWO

ORGANIZATIONAL STRUCTURE,

4,

1.

2.

. Any

JOB EVALUATION, SALARY
SCALE AND BENEFIT

Organizational  Structure  of

government institution

Any government institution
shall study its organizational
structure and manning plans that
enable it to achieve its goals, and
submit same to the Bureau for
approval.

The Bureau shall undertake
studies on  the appropriateness
and effectiveness of the organization
of the Regional state executive
organs and submit reorganization
proposals to the Council of Cabinet
where necessary.

. Job Evaluation

. The Bureau shall adopt appropriate

job evaluation methods and enforce
the implementation of same in

government institutions

government institution
shall

new positions and submit same to

prepare job descriptions for

the Bureau for grading.

. Job evaluation and grading shall

be conducted in accordance with

regulations to be issued by the

Council of Cabinet.
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6. Mushaharka

1

2

3

) Heerka mushaharka waxa lagu
go’aamin iyadoo lagu xisaabtamayo
wagtiga lagu jiro lana tixgelinayo
Miisaaniyadda Dawladda, Heerka
nolosha ee Shacabka, Qiimaha
Quutal daruuriga iyo waxyaabaha
kale ee lamidka ah.

) Xafiisku isagoo la kaashanaya
Xafiisyada kale ee Dawladda waa
inuu sameeyo Daraasad ku saabsan
Heerarka Mushaaharka Shagaalaha
kala duwan ee Dawladda una
gudbiyo Golaha hawlfulinta.

) Heerka mushaharka waa in lagu
cadeeyo Bar bilowga Mushaharka
iyo Barta ugu sareysa iyo Irkinka ay
leeyahay Derajo kasta oo Boosasku
leeyihiin.

7. Sinaanta ___Mushahaarka ee
Boosaska iskumidka ah

Dhamaan Boosaska shaqo ee isku

midka ah waa inay lahaadaan

Mushahaar isku mid ah

8

1

2

b

. Bixinta Mushaharka

) Xafiiskasta oo Dawladeed waa inuu
Bilkasta dhamaadkeeda siiyo
Shagaalaha Dawladda ama

Wakiiladooda Sharci Mushaharka.

) Mushaharka Shagaalaha Dawladda
waxba lagama jari karo marka laga
reebo:

) Ogolaansho Qoraal
sameeyay Shagaalahu,

t) Xukun Maxkamadeed, ama

ah 00 uu

j) Hab kale oo sharciga waafagsan

3

9
1

) Cadadka lacageed ee Shagaalaha
Dawladda looga jarayo hab
waafagsan Qodob-hoosaadka 2%

Xarayadiisa (t) iyo (j) kama badan
karto Sadex meelood marka loo
gaybiyo Mushaharka Meel ahaan.

.Gunnada

) Gunnada waxaa lagu bixin karaa oo
kali ah marka Shagaalaha dawladdu
uu gabanayo Shagooyinka Dawlada
oo kali ah.
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6. Salary Scale

1. The salary scale applicable to civil
servants shall be determined from
time to time by considering the
Government’s financial capability,
the general living conditions of the

society, price levels and other
relevant factors.

2. The Bureau shall, in
collaboration with the concerned
government institutions, upon

undertaking studies prepare salary
scale and submit same to the Council
of cabinet.

3. The salary scale shall contain the
base pay, the ceiling and step
increments of each grade

7.Equal Pay for Equal Work

All positions of equal value shall have
equal base salary.

8. Payment of Salary

1. Any Government office shall, at
the end of every month, make
payments of salary to civil servants
or their legal representatives.

2. The Salary of a civil servant shall not
be attached or deducted except in
accordance with:

a) A written consent of the civil

servant;
b) A court order; or
c) The provisions of the law

3. Monthly deductions from the
salary of a civil servant to be
made pursuant to sub-article 2(b)
or (c) of this Article shall not exceed
one third of his salary.

9. Allowance

1. Any allowance shall be paid only for
the purpose of carrying out the
functions of the civil service.
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2) Xafiisku waa ihuu  sameeyo
Daraasad ku saabsan Noocyada
Gunnooyinka iyo Heerka lacageed
ee ku haboon una gudbiyo Golaha
Hawlfulinta si loo ansixiyo.

QAYBTA SADDEXAAD

ADEEGGA SHACABKA,
QORSHAYNTA, MEELAYNTA 1YO
HANAANKA FULINTA QIIMAYNTA

10. Qorshaynta Adeegga Shacabka

1) Ujeedada guud ee Qorshaynta
Adeegga Shacabku waa in la
saadaaliyo baahida shagaale ee lagu
gaadhi karo himilooyinka iyo
Ujeedooyinka  horumarineed ee
Deegaanka waana in lagu cadeeyo
tirada Shagaale ee loo baahanyahay
iyo dib u eegista wagqtiilaha ah ee
lagama maarmaanka u ah.

2) Xafiiskasta isaga 0o ka duulaya
Qorsheyaashiisa  Istaraatiijiyadeed
waa inuu  hirgeliyo  Daraasad
islamarkaana uu meelmariyo
Qorshayaal Adeegga Sahacabka ah
00 waqtiga Dhaw, Dhexe iyo Dheer
ah.

3) Boosaska banaan waxaa lagu buuxin
iyada oo la samaynayo Dalacsiin,
Shagaaleysiin, Bedelaad ama Dib u
meelayn iyadoo la raacayo Qorshaha
Adeegga Shacabka.

4) Xafiisku waa inuu soo saaro
Awaamiir bayaaminaysa Qorshaynta
Adeegga Shacabka.

11. Shuruudaha Shagaaleynta iyo
Hanaanka Xagiijinta Tayada
Xirfadda Agooneed

1) Xafiisku waa inuu  diyaariyo
Shuruudo iyo Halbeegyo lagu
xagiijinayo  tayada xirfad iyo
Aqgooneed ee loo baahanyahay si
loogu meeleeyo qof Boosaska kala
duwan waana in lagu helo iyada oo
loo tartamayo.

2) Halbeegyada iyo Shuruudaha
shagaaleynta waxaa lagu faahfaahin
Xeer-nidaameedka uu soo saaro
Golaha Hawlfulinta Deegaanka.

2. Lo PANA SL1PTT WG hefPT7
AfmG AhdK A04971 °hC (T A@-A
PPCOAT é.P5I° hEARTVFDY
2&MmeA::

hea »at

20D UNT 6PLE OWI°ST AT 027¢-
heAR9° P°HG

10.ea@- vt 632

1. eao< U0t 6P GATY TIF@PR
et aopgf (it (0HeEEPR
0PL AL PtParmeT GATIPT ATIAnT
Pa@- Ut §APF Ao FINRE
PULLNLATIDT RO+ UANF  N9ALYHS
OO ATI99ATT ATIATTRE NACI(-
AgomePge eI ACPEP T
APD-(LS O-MmETI° (PLBO- AP19770D
TPAGE ATV D

2. MEDI®  PavEIpt avpsP (bt
ATeEELR 0P%T aowlt (199847
PATIPCE  PaPNNATS PL89° LH PA@-
UF 0997 ATPR 0GP 7184
ANVF::

3. het e afFT (wets  TI0eH
PILFAD POAD< UAVF 0PLT aowlt
0978:¢7 0RLE 681+ 0L (PTC
oe (HODC OLP  ALALA
LUPGA::

4. co- eaw- Ut 0PLT (tavant
HCHC aPavgP SOM::

11. @2 ao Pt oohGP Ot favl(.P5
0T 722 17 PPCoT

1. eo- 0het P af0F AL
haopFf  +O8L L0 ANTLPME0TS
QATLLLTE  PavaLeS 0Pt
OB, CYT aPHCOT  ULeAT
ava{FPFG av\n PPT PHOGA::

2. @aa{TPEG A\ PSPE e AL
AATLo0F v OhAk  A0g971
°hC L+ NTLeOM@- L7 LOAGTA::

2. The Bureau shall undertake studies
on the types and payment of
allowances and submit same to the
Council of cabinet and, upon
approval, supervise their
implementation.

SECTION THREE

HUMAN RESOURCE PLANNING,
DEPLYMENT AND
PERFORMANCE EVALUATION

10. Human Resource Planning

1. The purpose of human resource
planning shall be to forecast the
staffing requirement for achieving
the strategic objectives of a
government institution, to take
actions necessary for availing the
required human resource, in type and
number, for developing and properly
utilizing same and for reviewing the
results, from time to time, to make
improvements thereof.

2. Any government institution shall,
based on its strategic plans, study
and implement short, medium and
long-term human resource plans.

3. Vacant positions shall be filled
through promotion or recruitment or
transfer ~ or  redeployment in
accordance with human resource
plans

4, The Bureau shall issue
directives on human
resource planning.

11.Eligibility to Join
Government Institution
and Competence Certification

system

1. The Bureau shall prepare national
criteria and parameters to establish
eligibility and competency
certification system whereby
candidates for vacant positions shall
be recruited and promoted on the
basis of competition.

2. The criteria and parameters shall be
implemented in accordance with
regulations to be issued by the
Council of cabinet.
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3)

12.

1)

2)

3)

13.

1)

Dawladdu waxay aasaasi Kkartaa
Xafiis fuliya shagooyinka Xagiijinta
tayada Xirfad iyo Agqooneed ee lagu
sheegay Qodob-hoosaadka (1) ee
Qodobkan.

Xulashada iyo Shagaaleysiinta

Shagaaleysiin kasta oo Shagaalaha
Dawladda waa in lagu Go’aamiyo
Imtixaan loo galo hab waafagsan
Halbeegyada Qaran iyo dhamaan
ujeedooyinka  kale ee lagu
xagiijinayotayada  Xirfada iyo
Agoonta.

Shaqo doonteyaasha laguma kala
saari karo sababo la xidhiidha
Qabiil, Sinji, Diin, Aragti
Siyaasadeed, Baahiyaha gaarka ah,
Cudurka HIV iyo waxyaabaha
lamidka ah.

lyadoo ay sideeda tahay guud
ahaanta Qodobka 47% jlaa 50* ee
bayaankan booskasta waxaa lagu
meelayn qofka buuxiya Shuruudaha
Boosku u baahanyahay
islamarkaana keena Dhibco ka
sareeya kuwa dadka kale ee la
galay Imtixaanka.

U Qalmida Booska

Kuwan soo socda uma galmaan inay

nogdaan Shagaale Dawladeed:

b) Qofkasta 0o ka yar 18 sano.

t) Qofkasta oo Maxkamadi ku
xukuntay ~ Faldambiyeed la
xidhiidha Musug, Meelka dhac la
xidhiidha  Aaminaada, Been
Abuur ama Kufsi hadii aanay
xukunka kasoo wareegin Shan
sano islamarkaana Qofku
dhamaysto Waqtiga laga reebay
in Qofku shago gabto ama Cafis
la siiyay Qofka.

J). Qof aan haysan Shahaado.

X). Qofkasta oo iska diida inuu ku
dhaarto Dhaarta lagu xusay
Qodobka 16* ee Bayaanka.

3. (HY A7& T K19 (1) eHavaht oy
Pavo(1L0G NPT TR COATT
P99 PNL&I° +RI° ALDIC o FAN::

12. gPpavAq avZm

1. oot Qwedd  PPC PU4A0P0-
WIC A+E LLF °LOM@-  avav{§
0".AM@- 044G  Omt O (hA
TGCFDI G tenO PaD9G 1(n
APt 99010, AL F FavACE SUPGA::

2. ONhaNOM: 02T (7 9Tt
n7ath havpnhrt: NAhha
19t QT A N/E0 OLP NAAT

U (e 2ALPTP P NevEt
wet T aod ARTE 9129 FhAahA
h@-::

3. (OHY APPF hAhTP 47 Ahh 50 SFameit
L10VPT W18tm0e 1o+ (hest 07¢
Al AL wiAG  PmaveND  ArC
aP(l  PmMPPDT  ALAL Fied
PILeIIAG AT FO8SSPT OC
TO8LE NAT PAD- S (17T 10+

13. eavy Ut wetE P AgeemC
PO T A U2 FPT

1. eoltat vt wedd  pPio-

Abmé ARThgo:-

V) 0L+ 8 Gavt NFF ey
am-

A) Mk Drigaaei N8GO hF1e opye
02PCH hrtwlH OARA KPP0 Gavt
PALD- AT OdvhPC favOGE
PAIPTE TIHLAT PACHTE PTIPNCNC
ORI° PANILL LA L DTN L&
AAM7T A §CL Ot PHLLL0T
TGO (D

h) S0P T 79015, TINCE LAAD- AD-

av) (U APE A7PX 16 Wit PA
aoPA ATPLRAI° & PLE CAPT AD-::

3. An institution may be established for

the implementation of the eligibility
and competency certification system
referred to in sub-article (1) of this
Article.

12._.Recruitment and Selection

1. Any type of recruitment of a civil

servant shall be effected only on
the result of examination
conducted on the basis of nationally
set criteria or on the basis of any other
type of objective certification of

professional and occupational
competence
2.There shall be no discrimination

among job seekers or civil servants in
filling vacancies because of their
ethnic origin, sex, religion, political
outlook, disability, HIV/AIDS or any
other ground.

3. Without prejudice to the provisions of

Article 47 to 50 of this Proclamation,
vacant position shall be filled only by a
person who meets the qualification
required for the position and scores
higher than other candidates.

13. Ineligibility
1. The following shall not be eligible

to be civil servants:

a) A person under the age of 18 years;

b) any person who has been convicted

by a court of competent jurisdiction
for offences of corruption, breach of
trust, theft, fraud or rape unless five
years have lapsed from the date the
penalty is served or is barred by
limitation or remitted by pardon;

c) A person having no certificate of

competence;

d) Any person who is unwilling

to take oath of fidelity in
accordance with Article 16 of
this Proclamation



Bayaan Tirsi 191/2012 Bog 9

APE ¢TC 191/2012 7% 9

Proclamation No. 191/2020 Page 9

2)

3)

4)

lyadoo ay sideeda tahay Qodob-
hoosaadka 1*¢  Xarafkiisa  (t),
gofkasta oo laga Eryo shagada
Dawlada sabab la xidhiidha Fal
Anshax xumo ah hab waafagsan
Qodobka 34*¢ ee Bayaankan dib
loogama Shaqaaleysiin karo xafiis
Dawladeed ilaa inta ay dhamaanayso
Shan Sano lagasoo bilaabo wagqtiga
shagada laga eryay.

Qofkasta oo raba inuu nogdo
Shagaale Dawladeed waa inuu keeno
Shahaadada Caafimaadka marka
laga reebo Cudurka HIV/AIDSka
iyo waraaq Boolisku soo qoray oo
cadeynaysa Danbi la’aanta.

lyadoo ay sideeda tahay arrimaha
lagu sheegay Qodob-hoosaadka 1°*
Xarafkiisa (b), Xafiisku waxa uu soo
saari karaa Awaamiir bayaaminaysa
Xaaladaha dadka Da’doodu ka
yartahay 18 Sano laakiin ka weyn 14
Sano Shagooyinka ku haboon.

14. Shagaaleysiinta Ajaanibka

lyadoo ay sideeda tahay arrimaha lagu

sheegay

5aad

Qodobka Qodob

hoosaadkiisa (2) ee Bayaanka Siinta
Xuquugaha Qurba joogta asal ahaan
kasoo jeeda Dalka ee tirsigiisu yahay
270/2002 iyo Qodobka 20 Qodob-
hoosaadkiisa (2) Qofkasta 0o ajaanib ah
ma nogon karo Shagaale Dawladeed.

15. Soo Dhejinta Boosaska Banaan iyo

1)

2)

Hanaanka Shagaaleysiinta

Xafiiskasta oo Dawladeed waa inuu
soo dhejiyo Boosaska shaqo ee ka
banaan si loogu tartamo.

lyadoo ay sideeda tahay Arrimaha
lagu sheegay Qodob-hoosaadka (1)
ee Qodobkan marka ay jirto
yaraansho dhinaca Xirfadleyaasha
uu boosku u baahanyahay, xafiisku
waxa uu xidhiidh isaga oo xidhiidh

la samaynaya Xarumaha
Waxbarashada Sare bixiya wuxuuna
ku shaqgaaleysiin karaa

Xirfadleyaasha soo baxa tartan.

PHY ATPR 00 ATPE (1)(0) W2&tmOP
S hOE g0 Qavel it avpge
0t (LY APE ATPX 34 oWl
08.0TAT T&AT P20 hvd- erasat
A+ e ntasOHE L B9 APat

gav}  hovav-ad: &+ (90T
WGt APmC AL TAI::
(Y A& 200 A% (1)(ch)

eravAt @ A28AFmOP U 9T7F @-g°

havd0F (oot e Pre
AN N PR AT
hhT AL 0L /b2 0 goCavL. natec

P, Y1t 9140197 0hNgPS JPCave. TINGE
PI9PLA 183 AANH::

PHY A7PR 200 ATPR (1N(V) LFCP
0L TLOTF® g Govt (AL PUSTDG 18
qavt PAPAFD OMET AATLPMENTS

OA2¢ U FO- (L D+ aavs P PMAYN::

14. earsp hIC BT $7C

PATEEP TOAT PP PO HATY NTFO-AL

RIGTFD OFALR o PF +mPol ATIL4
NON@ APE ¢TC 270/2002 A% 5(2) AS
PHLY APE ATPZX 20(2) AZ&tam0d Pio-

Bk AFCREL LAV

Ao (aeF ot

Wt LbmC A TAIP::

15. 7304 OWATID-NHS AAPTC hLART"

1.

TIGE@-ge Pav et avp4P (L het
Pl NF AFLo TNFoRe N0t
APAVET W38.0oH: aeo('H AAQT::

PHYU ATPR 200 AR (1) 7191
(LFCIP° TTDI° Qavye) ot avprgp
0F 008 AL ATt QANF@- av-PPT
nhet+s Feuct +HRPF ¢ ATRIE
NP&MC °4-F77 NaP)0H NTI08LC

PPC LI LTAA::

2. Without
(1)(b) of this Article, a person whose

prejudice to  sub-article

service is terminated from any
government institution on grounds of
disciplinary offence in accordance
with Article 34 of this Proclamation

shall not be recruited before the lapse

of five years from the date of
termination of his
3. Without prejudice to sub-article

(D(c)of
shall submit medical certificate, except
HIV/AIDS test, to prove his fitness for
service.

this Article, any candidate

4. Notwithstanding sub-article (1)(a) of
this Article, the Bureau shall issue
directive on circumstances in which
young persons above the age of 14 and
belowl8 may be recruited as civil
servants and on the conditions of work
applicable to them

14. Employment of Foreigners

Without prejudice to Article 5(2) of the
Proclamation providing Foreign
Nationals of Ethiopian Origin with
Certain Rights to be Exercised in their
Country of Origin under Proclamation
No 270/2002 and Article 20(2) of this
Proclamation, a person who is not
an Ethiopian national may not be
eligible to be a civil servant.

15. Vacancy Announcement _and

Recruitment Procedures

1. Any government institution shall
advertise every vacant position to
invite candidates to apply for the
position.

2. Notwithstanding sub-article (1) of
this Article, whenever there is
shortage of professionals in the labor
market, a government institution may
solicit graduates of higher educational
institutions in cooperation with the
institutions and recruit them through
competition.



Bayaan Tirsi 191/2012 Bog 10

APE £TC 191/2012 1% 10

Proclamation No. 191/2020 Page 10

3) Xirfadleyaasha kasoo Qalinjebiyay
Xarumaha bixiya Waxbarashada
sare ee lagu xusay Qodob
Hoosaadka (2) ee Qodobkan waa
inay S00 gudbinayaan
Shahaadooyinkooda hab waafagsan
Qodob  hoosaadka (1) (j) ee
Qodobka 13* ee Bayaankan.

4) Xafiisku waxa uu soo saari karaa

Awaamiir  lagu  faahfaahinayo
Arrimaha Shagaaleysiinta
Shagaalaha Dawladda.

16. Dhaarta

Qofka loo xusho inuu nogdo shaqgaale
dawladeed ka hor inta aanu bilaabin
shagada waa inuu ku dhaarto Dhaartan:

“Aniga oo ah Shagaale Dawladeed
waxaan ku Dhaaranayaa inaan si
daacadnimo ah, Sinaan iyo Anshax
suuban leh aan ugu adeegi doono
Shacabka una fulin doono
Siyaasadaha Dawladda iyo in aan
ugu hogaansami doono dastuurka &
sharciyada kale ee Deegaanka iyo

dalkaba, isla markaana in aanan
cidna u bandhigin sirta lagu
Xeeriyay Sharciyada ama

Go’aamada kasoo baxa Xafiisyada
ay khusaso ee aan ku ogaaday
shagada awgeed”.

17. Bilowga Mushaharka

Shagaale Kasta oo Dawladeed oo loo
xusho inuu gabto Boos waxaa la siin
Mushaharka ku haboon Booska lagu
meeleeyay.

18 Muddada Tijaabada

1) Ujeedada Muddada Tijaabada ah ee
Shagaalaha Dawladdu waa in lagu
Qiimeeyo  kartidiisa Gudashada
Waajibaadyada loo igmaday.

2) Shagaalaha la xushay waxaa la siin
Waraaq cadeynaysa mudada
Tijaabada ah 00 uu saxeexay
Madaxa ama Masuulka kale ee ku
haboon ee Xafiiska waxaana lagu
cadeyn Faahfaahinta Booska lagu
meeleeyay, Derajada  Booska,
Mushaharkiisa, Wagtiga uu shagada
Bilaabayo iyo faahfaahinta kale ee
loo baahanyahay.

3. (HY A%R 00 AR (2) eeadt
PrPMmé 9047 (LU APE ATP% 23
W0 AR (1)(h)
NPT 992917 T1PLA RAVFD-::

PtavAhto

4. It (etET PPC AEARI® HCHC
U3 (LC@- apav@ QMM ::

16.24 aohA

Ptavm@ havdWF ¢ hevgavs. (144
LI NFADT PO aPhA LLKTIN:

B L 2 (TS Ve A S B
o9 NAL ALCEL NADGHE  (F9T71HG
-G AHONT ATTIAING P01
Z00LPT Aagac (191FO9° UH chl
aPIRYG PRIGETS Phade T A9ThOC
AS (76% PN LOPU-TTS (1A ORGP
N7\ t®.  Ahd @43 OPAMCEF
PHaLFT AMA TITEDGC DTF AATINK

PO R10AU-::"

17. gavpmé P Lar@H h@AN?

TEFD h8A TPME AT wetE
NP1t wertE T RavOH A et
AtPmlOF 027¢- oA PHOA 1D RLF avTd
Lav®H Lnd.APA::

18. fav-ne- 11

1. foog 1 9071 A&O PPl
PP Wt AN 27 hd AR
e heHRLT  OPET  ATLOIT
LSUPGA::

2. otovim@  AavpNT 0l oo
amgPi eraQONHY RLET LOPOHIG
Lo PTERCOTT 7 PTLIAR
NAQSD av748 (L POAL DAL ORGP
wetET  AvPmC  @hAG  OHAma-
07 DA PE.Lav Pavng. PTC LANAN,
(¢ a1 No1eNSO4aD- 047¢- HCHC
avol\sB, O BAMPA::

3. Graduates to be recruited pursuant to
sub-article (2) of this Article shall
be required to present certificates
of competence referred to in sub-
article (1) (c) of Article 13 of this
Proclamation

4, The Bureau shall

on detailed recruitment procedures

issue directives

16. Oath of Fidelity

The selected candidate shall, before
commencement of his work, take the
following oath of fidelity:

"l being a civil servant solemnly swear
to sincerely, faithfully and ethically
serve the people and execute government
policy, and to respect at all times the
Constitution and the laws of the Country
and not to disclose to any party
information that is revealed to me by
reason of my duties and is classified as
confidential by law or decision of the
appropriate body".

17. Determination of Starting Salary

Any newly appointed civil servant shall
be paid the base salary as fixed by the

civil service salary scale for the

position he has been appointed.

18. Probation

1. The purpose of probation shall be
to prove the competence of a newly
appointed civil servant through
follow-up of his performance.

2. The selected candidate shall be
served with a letter of probation
recruitment signed by the head or any
other authorized official of the
government institution, stating the
titte and grade of his position,
his salary, and date of commencement
of his job together  with job
descriptions of his position.
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3)

4)

5)

6)

7)

8)

9)

Mudada Tijaabada ah shagaalaha
dawlada ee booska waa lix bilood
hase ahaatee haddii hawl
karnimadiisa laga shakiyo waxaa
lagu dari karaa saddex bilood oo
dheeraad ah.

Wagqtiga Tijaabada ah ee Shagaalaha
shaqgaaleyntiisa waa la joojin karaa
hadii Natiijada cel-celiska ah ee
giimaynta Shagaalahu ay nogoto
mid ka hoosaysa  Halbeega
dhexdhexaadka ah ama ayna ka
sareynin Heerkii hore marka loogu
daro mudada dheeraadka ah.

Hadii shagaalaha dawlada ee
tijaabada ku jira habsan kaga
yahay shagadiisa dhaawaca
shagadiisa ka soo gaadhay ama
Xanuunada faafa mid kamid ah
awgeed iyadoo aan laga hor
imaanayn shuruudaha Qodobka
58% fargada (3) iyo (4) ee
bayaankan waa in tijaabadii u
hadhsanayd mudadalaga bilaabo
maalinta uu bogsado.

Hadii shagaalaha dawlada ee
tijaabada ku jiraa kaga magan
yahay shagadiisa sabab ka baxsan
awoodiisa 00 aan ka badnayn Hal bil
waxa uu sii bilaaban sii waa in
tijaabadii u hadhsanayd mudada laga
bilaabo maalinta uu shagada kusoo
noqdo.

lyadoo ay sideeda tahay arrimaha
lagu sheegay Qodob-hoosaadka (5)
ee Qodobkan, hadii Shagaalaha
dawladdu uu uga magnaa Shagada
sababo la xidhiidha Dhalmada
Muddada u hadhsan ee Tijaabada
waxaa loo Dbilaabi marka uu
dhamaysto fasaxa dhalmada.

Hadii aan si kale loogu sheegin
bayaankan Shagaalaha ku jira
Muddada Tijaabada ah waxa uu
leeyahay  xuquuq la  siman
Shagaalaha  Rasmiga ah ee
dhamaystay Muddada Tijaaabada
ah.

Masuulkasta oo ku Guuldareysta
inuu Qiimeeyo Shagaalaha inta uu
ku guda jiro Muddada Tijaabda ah
waxa uu u Qoolanyahay Ganaax
Anshax.

3. fwe T m- Pavng- 1H (PNt P7¢-

avl] AL AALNT OC PF P76 h.AAT°
P°HG O-mok herhhaT 03F S bty
Pavng- LHO AFenT16 Pt OC ALC-HIP

eFAA::

. OteHarw- eavng. 1H O-OAT wWitGo-

ahhAT o hHf 0AL PTmPA

e R AT BOGTNTA:

. PHLY AP h79& 58(3) AG (4) £10VPT

A2tm0e rio- (evhe. AR fA

et wets (e P
0o%evM (fF ORI N7 AL N91.LCH
A8D  PNILT e PL WAV
PARLADT PavNe- LH,  hehapav: @LIP
%t 8t L AR ARG

£.LLIN::

. avhe. AR T QAP Wl

nAP QAL T °h2ft hAe oC
03T 2@ AL MATTT (76 AL
FTTOT LH AF A0 7% AEARTC

LPAATA::

LY ATPE W00 AMPR (5) &1

LFCP® NOAL °n70T hAZe OC (AL
0P AL PNHTTT Pavhg wietd
POAL 298, WILtmGPd favng Ui
ATRC  RRLOAI  UPFI®  Navhe
PeP AL PAFTTTOF 1 hAT& ©C
NFF A1 076 AdAAT° PPHG @My

07¢- AL NPT L FO0 LIPANTA::

. (LY APE AA AAY aELTT (0rtPC

(ovne- AL LA PaPYEY Pt weAG Pavhig
DT Bl PPNt Wt PAD-

(VG AL LT LPA::

. (NG AL PAT PaVTINT WS 047

KeA8I° OPET MmNS PATPA 76 HAL

N2ATA? TmfE LUPTA::

. Where the civil

. The period of probation of a civil

servant on the position of his
appointment shall be for six months;
however, if the performance result is
below average, it may be extended
for an additional three months.

. The service of a probationary civil

servant shall be terminated where
the cumulative performance
evaluation result is not average or
higher for the extended period of
probation

. Where the civil servant on probation

is absent from his work due to
occupational disease or employment
accident, without prejudice to the
provisions of Article 58(3) and (4) of
this Proclamation, he shall be allowed
to complete the remaining probation
period following the date of his
recovery from sickness or injury

servant  on
probation period is absent from his
work due to force majeure for a
period less than one month, the
performance evaluation shall cover
only the period in which he was
present at work

. Notwithstanding the provision of

sub-article (5) of this Article, a civil
servant on probation is absent from
his work due to maternity leave, for
a period of more than one month, she
shall be allowed to complete the
remaining probation period following
the end of her maternity leave;
provided, however, that if her
absence from his work is less than a
month, her evaluation shall cover
only the period in which she was
present at work.

. Unless otherwise provided in this

Proclamation, a probationary civil
servant shall have the same rights and
obligations with that of a civil servant
who has completed his probation.

. Any office who fails to timely

evaluate the performance of a
probationary civil servant shall be
liable to disciplinary penalty.
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19. Shagaalenimo Rasmi Ah

1.

20.

1)

2)

3)

21,

1)

Wargad shaqgaalenimo rasmi ah waa
in la siiyo shagaalaha dawlada ee
dhamaystay mudada tijaabada.

Hadii  xafiiska  dawladu  ku
guuldaraysto in uu giimeeyo
waxgabadka shagaalaha dawlada ka
hor inta anay dhamaan mudada
tijaabada iyadoon laga hor imaanayn
masuuliyada madaxa ay khusayso
giimaynta wax-gabadka waa in
lagu sameeyo hal bil gudaheed
mudada tijaabada ku xigta hase
ahaatee haddii xafiiska
dawladu ku guulaysan waayo
giimaynta shagaalaha dawlada waxaa
laga soo gaadi in si rasmi ah
loo shagaaleeyey laga bilaabo
maalinta shaaqgalayntiisa.
Shagaaleyn Ku Meelgaadh ah
lyadoo ay sideeda tahay arrimaha
lagu sheegay Qodob-hoosaadka (2)
ee Qodobkan, xafiisku wuxuu
Shagaale ku meelgaadh ah u Xulan
karaa Qof marka Shagada uu
gabanayo ay tahay mid aan Joogto
ahayn, hase ahaatee xafiisku waxa uu
u Xulan karaa Qof si ku meelgaadh
ah isaga oo Boosku yahay Mid
Rasmi ah hadii ay jiraan Xaalado
lagu ganci karo.

Xafiiska Dawladdu waxa uu U Xulan
karaa si ku meelgaadh ah Qof Ajnebi
ah marka lagu ganco in aanu
booskaas buuxin Karin Agoonta iyo
Xirafada uu u baahanyahay Qof
Muwaadin ahi hadii la raaco
dhamaan  hababka  Dalacsiinta,
bedelaada ama Shagaaleysiinta.
Xuguugaha qofka Muwaadinka ah ee
lagu shagaaleysiiyay hab Ku
Meelgaadh ah waxaa lagu xeerin
Xeer-nidaameed uu soo saaro Golaha
Hawlfulinta.

wakiilashada Shago

Marka ay lagama maarmaan nogoto,
iyada oo Ogolaansho laga helayo
Xafiiska, Xafiisyada Dawladdu
waxay u wakiilan karaan
Shaqgooyinka ay gabtaan gaar kamid
ah ama Boosas Shago Shirkado gaar
ah hadii aanay waxba u dhimayn
Danaha Shacabka.
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19. Permanent Appointment

1. Where a civil servant on probation
has recorded average or higher
performance result, he shall be served
with a letter of permanent
appointment.

2.1f performance evaluation of a
probationary civil servant is not
carried out before the expiry date of

the probation period, the
performance evaluation shall be
carried out within one month

following the expiry date of the
probation period and the probationer
shall be made permanent civil servant
from the date of his recruitment as
probationer.

20. Temporary Employment

1. Without prejudice to sub-article (2)
of this Article, a government
institution may appoint a temporary
civil servant only for a job which is
not of a permanent nature; provided,
however, that it may,
circumstances so require, appoint a
temporary servant to a
permanent position

where

civil

2. A government institution may
appoint a foreign national on
temporary bases, where it is proved
that it is impossible to fill a vacant
position that requires high level
professional by an Ethiopian through
promotion, transfer or recruitment.

3. The appointment of temporary
employee of an Ethiopian their
rights shall be prescribed by
regulation to be issued by the Council
of cabinet.

21. Qutsourcing

1.Where necessary and upon
obtaining the permission of the
Bureau, any government institution

may outsource certain positions or
tasks, that would not compromise
public interest, to private enterprises.



Bayaan Tirsi 191/2012 Bog 13

APE #TC 191/2012 1% 13

Proclamation No. 191/2020 Page 13

2) Xafiisku waa inuu soo saaro
Awaamiir faah faahinaysa Boosaska
iyo Shagooyinka loo wakiilan karo
Shirkadaha  gaarka ah  ama
Xafiisyada kale.
22. Shaqaaleysiin Wadajir ah
1) Xafiisyada dawladu waxay si wadajir
ah u shagaaleysiin karaan Shagaale
Dawladeed marka Agoonta uu
leeyahay, Xirfadiisa iyo Waayo
aragnimadiisu ay lagama maarmaan u
tahay Adeegyada ay bixiyaan.

2)Shuruudaha xulashada Shagaalaha
wadajirka loo  shagaaleysiinayo,
Muddo shageedkiisa iyo arrimaha
kale ee la xidhiidha Duruufaha shago
waxaa lagu xeerin Awaamiir uu soo
saaro Xafiisku.

QEYB-HOOSAADKA LABAAD
DALACSIINTA

23. Ujeedada
Dalacsiinta waxaa loo bixin karaa 00

keli ah in Shagooyinka ay fuliyaan
Shagaale ku haboon, kor u gaadista
Adeegyada ay bixiso Dawladdu iyo
Dhiirigelinta Shagaalaha.

24. Xulashada Dalacsiinta

1) Shagaale kasta oo dawladeed waa
inuu soo dhaweeyo Shahaadadiisa
Agoonta uu leeyahay hab waafagsan
Qodobka 12% Qodob-hoosaadkiisa
(1) ee Bayaankan.

2) Shagaale kasta oo Dawladeed oo
dhamaysta Mudada Tijaabada ah
waxa uu xag u leeyahay inuu u
tartamo Dalacsiinta hadii aanay ka
reebin  arrimaha lagu  Xxusay
Awaamiirta la xidhiidha.

3) Xafiisku waxa uu soo saari kaaraa
Awamiir faah faahinaya nidaamka
Dalacsiinta shagaalaha.

QAYB-HOOSADKA SADDEXAAD
BEDELAADA $ DIB UMEELAYNTA

25.Bedelaada xafiiska Gudihiisa

1) Xafiiska dawladu mar kasta oo
uu lagama maarmaan u arko
waxaa uu shagaalaha dawlada u
bedeli karaa boos kale o0
darajo iyo mushahar le'eg ama
Booskale oo shago oo xafiiska
gudihiisa ah.
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2.The Bureau shall issue detailed
directives regarding positions and
tasks that may be outsourced to private
enterprises or other institutions.

22. Joint Appointment

1. Government offices may jointly
appoint a civil servant, where his
special knowledge and professional
capacity is found to be essential for
their services.

2. The conditions of appointment,
duration of appointment and other
working  conditions  shall  be
determined by directives to be issued
by the Bureau.

SUB- SECTION TWO

PROMOTION

23. Objectives

Promotion shall be given for the purpose
of executing works by competent
employees, enhancing the performance
of government institutions and for
motivating employees.

24. Selection for Promotion

1. Any civil servant shall present
certificate of competence issued
pursuant to Article 12(1) of this
Proclamation to  compete for
promotion.

2. Any civil servant who has completed
his probation period may compete for
promotion unless he is disqualified
in accordance with the detail
provisions of relevant directives on
promotion.

3. The Bureau shall issue detailed
directives  on  conditions  of
promotion of civil servants.

SUB- SECTION THREE

TRANSFER AND REDPLOYMENT

25. Internal Transfer

1. A government institution may,
whenever necessary, based on a
transparent procedure, transfer a civil
servant to another similar position of
an equal grade and salary or to
another place of work within the
government institution.
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2)

3)

b)

)

lyadoo ay sideeda tahay Arrimaha
lagu sheegay Qodob-hoosaadka (1)
ee Qodobkan, Shagaalaha Dawladda
iyada oo aan wax ka bedel lagu
samaynayn Mushaharkiisa waxaa
loo bedeli karaa Boos kale 0o shago
Muddo aan ka badnayn Hal Sano
iyada oo aan lagu xisaabtamayn
derajada booska iyo Nooca Shagada
ee la Qabanayo si looga hortago
Khatar soo fool leh si loo yareeyo
Dhibaatada ay keensanayso
khatartan.

Marka Dhokumenti Caafimaad lagu
cadeeyo in shagaalaha dawladda ee
dhamaystay Woagqtiga tijaabda ah
aanu sii wadan karaynin Gudashada
waajibaadkiisa ama uu ku noolaado
Goobta shaqo waa in loo bedelo
Boos kale oo ku haboon kaasi oo:
Darajo ahaan la mid ah haddii ay
suurtogal tahay, ama.

Boos darajo ahaan ka hooseeya
haddii boos banaan oo la darajo
ah aan la helayn isla markaana uu
raali ka yahay in loo bedelo boos
darajadiisu ka hooseyso midka uu ku
qoranyahay.

Hadii booska shaqaalaha
Dawladda si rasmi ah loo
baabiiyo waa in loogu bedelo
boos kale oo Ila derajo ah
xafiiska dawlada gudihiisa.

26. kusime

1)

2)

3)

Marka Xaaladaha lagu jiraa ay
ogolaanaysa Shagaalaha Dawladda
waxaa lagu meelayn karaa Boos si
kusimenimo ah oo ka derajo sareeya
midka uu ku goranyahay muddo aan
ka badnayn Hal Sano.

lyadoo ay sideeda tahay arrimaha
lagu sheegay Qodob hoosaadka (1)
ee Qodobkan Shaqgaalaha Dawladda
iyada oo la samaynayo tartan furan
waxaa si ku simenimo ah loogu
meelayn karaa boos derajo ahaan ka
sareeya midka uu ku goranyahay
marka Shagaalaha Booskaas ku
gornaa uu ku  maganyahay
Waxbarasho ama Tabobar oo aan ka
yareyn Hal sano.

Shagaalaha si ku simenimo ah loogu
meeleeyo Booska waxa uu xaq u
leeyahay in la siiyo Gunooyinka ku
simenimada.
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2.

a)

b)

26.

Notwithstanding the provisions of
sub-article (1) of this Article, a civil
servant may, without affecting his
salary, be temporarily transferred to
another position, for not more than
a year, irrespective of the grade or
type of functions where it is required
to prevent the occurrence of danger
or to rectify the damages caused by
such danger to the government
institution.

Where it is proved by a medical
certificate that a civil servant who
has completed his probation period
is unable to carry out the functions of
his position or to reside in his place
of work due to his health condition,
he shall be transferred to another
suitable position or place of work
with:

the same grade where such vacant
position is available; or

a lower grade where a vacant
position of the same grade is not
available and he is willing to be
transferred to a position of lower
grade

Where the position of a civil
servant is abolished, he shall be
transferred to another position of
an equal grade within the government
institution

Acting Assignment

Where circumstances so require a
civil servant may be assigned to a
higher position in an acting capacity
for not more than a year.

Notwithstanding the provision of
sub-article (1) of this Article a civil
servant may, following transparent
and competitive procedure, be
assigned to higher position in
acting capacity to replace a civil
servant who is on education or
training program that lasts more than
a year.

Any civil servant assigned in an
acting capacity shall be entitled to
acting allowance.
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4) Xafiisku waxa uu soo saari karaa
Awaamiir faahfaahinaysa siyaabaha
Shagaalaha loogu meelayn karo boos
si ku simenime ah iyo Gunnooyinka
uu xaga u leeyahay.

27. kasoo Bedelaada Shagaalaha

Dawladda Xafiis kale

1) Xafiiskasta oo dawladeed markasta
00 ay lagama maarmaan noqoto
islamarkaana uu ogolaado Xafiisku
iyo Shagaalahu waxaa loo bedeli
boos kale oo Xafiiskale ah oo leh
Derajo lamid ah isaga 00
ogeysiinaya Xafiiska.

2) Marka Shagaalaha ay khusayso iyo
Wasaaradda Heer Federaal ay
ogolaato  Shagaalaha Dawladda
waxaa laga beedeli karaa Xafiis
Heer deegaan waxaana loo bedeli
boos Derajo ahaan lamid ah midka
uu ku qoranyahay Wasaarada Heer
Federaal.

3) Shagaalaha Dawladeed ee lagu
meeleeyo Boos kale 0o derajo ahaan
la mid ah midka uu ku goranyahay
waxaa lagu  meelayn habka
Bedelaada.

4) lyadoo ay sideeda tahay Arrimaha
lagu sheegay Qodob hoosaadka (5)
ee Qodobkan, Shagaalaha Dawladdu
ee lagu bedelay hab waafagsan
Qodobkan  ma  waayi  karo
Mushaharka iyo faa’iidooyinka kale
ee uu ku helay hab waafagsan
derajada Booska uu ku shageynayay
hab waafagsan Xeerarka shagaalaha
dawladda.

5) Shagaalaha Dawladda Ujeedo la
xidhiidha la Noolaanshaha
Qoyskiisa waxaa loo bedeli karaa
Boos derajo ahaan iyo mushahar
ahaanba lamid ah midka uu ku
goranyahay = ama marka uu
shagaaluhu ogolaado boos derajo
ahaan ka hooseeya midka uu ku
goranyahay.

28. Caawin xafiis kale

1) Xafiisyada Dawladdu marka
ay lagama maarmaan noqoto
islamarkaana uu ogolaado
shaqaalaha Dawladda iyo
Xafiisku waxa uu Shagaalaha
Dawladda wugu diri karaan
xafiis kale ama urur Rayid ah
si uu u caawiyo ama u gabto
shaqooyin dheeri ah oo yaala
xafiiskaas muddo aan Kka
badnayn Halsano.
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4. The Bureau shall issue detailed

directives on assigning employees on
acting basis and the amount of
acting allowances.

27.Transfer from another

Government Institution

. A government institution may,

whenever necessary and the recipient
and sender government institutions
as well as the civil servant so agree,
transfer a civil servant to a similar
position of equal grade and salary
from another government institution
by notifying the Bureau.

. Where the concerned civil servant,

regional government institution and
the recipient federal government
institution so agree and when the
appropriate authority in the region
approves it, a civil servant may be
transferred from a regional
government institution to a federal
government institution to similar
position of equal grade and salary.

. A civil servant who competed

and selected for appointment to a
position of a similar grade shall be
assigned through transfer procedure.

. Without prejudice to sub-article (5)

of this Article, a civil servant
transferred pursuant to this Article
shall not lose the salary and benefits
acquired by virtue of his grade and
service before the transfer in
compliance with the federal civil
service laws.

. A civil servant may, for the purpose

of re-union of spouses, be transferred
to a position of equal grade and
salary or, where there is no such
position and the civil servant so
agrees, to a position of lower grade.

28. Secondment

1. A civil servant may, where it is

necessary and the government
institution and the civil servant so
agree, be seconded to another
government institution or regional
government institution or public
enterprise or non-governmental
organizations to perform a specific
duty for a period not exceeding one
year.
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2) Markasta oo ay lagama
maarmaan noqoto, Xafiiska
Dawladdu waxa uu kasoo

gaadan karaa shagaale si uu
uga caawiyo ama ugu gabto
shagooyin dheeri ah
Xafiisyada kale ee dawladda,
ururada rayidka ah ama
Wakaaladaha dawladda
muddo aan ka badneyn Hal
Sano.
3) lyadoo sideeda
Arrimaha lagu sheegay
Qodob hoosaadka (5) ee
Qodobkan Wasaaradaha heer
federaal waxay  shagaale
Caawiya ama shaqooyin
dheeri ah u gabta Xafiisyada
Deegaanka usoo diri kartaa
marka ay codsato Dawladda
Deegaanku muddo aan ka

badneyn Hal sano.

ay tahay

4) Marka Shagaalaha Dawladda
loogu diro Xafiiskale inuu
caawiyo:

b) Mushaharkiisa iyo

faa’iidooyinka kale waxka
bedel laguma samayn karo
sabab la xidhiidha u dirista
Caawinta.

t) Qiimaynta
shaqgo waxaa
shaqaalaha  Xafiiska uu
caawinayo waxaana loo
gudbin xafiiskuu asal ahaan
uu ka shageynayay.

J) Hadii uu ku kaco fal
Anshax xumo ah waa in
faahfaahintiisa iyo
cadeymaha loo hayoba loo
gudbiyo Xafiiskii uu asal
ahaan shagaaluhu ka
shageynay, xafiiska loo soo
gudbinayona isagoo
samaynaya baadhitaan waa
inuu talaabada ku haboon
ka gaado shagaalahaas.

29 Dib U Meelayn

Waxqgabadkiisa
ku samayn

Dawladeed
meeleeyo

1) Xafiiskasta oo
waa inuu Dib u
shagaalahiisa isagoo
tartansiinaya markasta o0
Dib u habeyn lagu sameeyo
Xafiiska.
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av et avpgf (Wt hAg:  Gavt
ATISNAT LH (FOOT AHOC Twist
e Fad::

4) W87 0av Pt Wt s ot ao8P (Lt
AL (VFo-0rk PTHHOL wetss

U) L@ PO phav N HOD4
PNIT Agalh (MTOGt AHOC
N7LeAL@ aPO6P (L LEAIPATA:

Q) P76 WA PPHT Ok (OOt
AHOC 0@« a0 Ot
(%Y

TPNF APNSD-  avp4e

21A0NGA:

PLATAY PéT 0200  RIRUY
Otoqt 4408 ahsf (Lt AP
a4e (L NHCHC s OC
PAD-PAT PG aopLP (LRI 1407

ANCA KW72ANEALTE TL.07
ACIPS LOASA::
29. &0Lh

1. Pavo1ot aoprd® (Lt A0 ALLEBET
ATPE NP ALLCT  WATEY

NTID8LC LAL N TIwit AA]::

2.

4.

Where it is
government institution may take an

necessary,  any

employee on secondment from public

enterprise,  regional  government
institution or non- governmental
organization for a period not

exceeding one year.

Notwithstanding sub-article (5) of
this Article, the state Government
may transfer a civil servant on
secondment, without affecting his
salary, to another government
institution or based on the request of
a regional state to a government
institution of such state, for a period
not exceeding one year to prevent the
occurrence of danger to the country
rectify the

damages caused by such occurrence.

or the public or to

where a civil servant seconded to
help another office:

a) His salary and other benefits
shall not be affected because of
his secondment and shall be settled
by the institution to which he is
seconded;

b) His performance shall be evaluated
by the institution to which he is
seconded and be submitted to the
employer;

c) Commits a disciplinary offence,
the institution to which he is
seconded shall inform same to the
employer together with detailed
evidence; and the employer shall,
upon investigating the case, take
appropriate measure as necessary.

29. Redeployment

1.

Any government institution shall

redeploy its employees on the basis
of competition when it implements a

new organizational structure.
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2. Marka Boos ka banaan

Xafiiska lagu buuxinayo
shaqaale ka yimiday Xafiis P h&t  e¢ @l haa government institution  through
redeployment of a permanent civil
servant from another government
PP Wt WRALH  PULRLIM: institution shall be made only

2. 0979 eavEt avpg® (Wt | 2. The filing of a vacant position in any

kale waxaa la samayn karaa Pavye i aopg®  (F (198084
oo kali ah marka xafiiska
Shagaalaha uu ka shageyn o
jiray uu yahay mid haysta ameP (h PRHD OL FCE PAD- where the government institution

Cududii shagaale ee ku Seh AFLD DeP P @@l is closed or it .h.as redund-ar?t
filnayd ama Booskii uu ku manpower or the position of the civil

qornaa la Baabiiyay ama PRACH UG RALAT 1.CO 0T servant is abolished and the Bureau

Xafiisku uu Ogolaado. @RI (L@ Nae 70 (LFHH 10-:: so decides or instructed by the
Government.
5. Shagaale kasta oo Dawladeed | 3. (LU A7PR aowlt PULLALA Wetd o
00 loo meeleeyo  hab s A ent Mo 90EG 3. A c!wl se_rvant redeploye_d pursuar_1t
waafagsan Qodobkan waxa T o P o7 P to th-IS Article shall be en'_utled tO-hIS
uu yeelanayaa Mushaharkii previous salary and benefits acquired
iyo Faa’iidooyinkii uu hore u LAOPOHG TPIE AL PIANTIO: : by virtue of his grade and service.
lahaa.
QEYB-HOOSAADKA AFRAAD
00 hGA ket SUB- SECTION FOUR
QIIMAYNTA WAXOQABADKA
070 KaAT PERFORMANCE EVALUATION
30. Qiimaynta Waxgabadka 30, e haRRT® PHG 30. Performance Evaluation
1. Ujeedada loo samaynayo 1. the  purpose of  performance
giimaynta Waxqabadku waa: | 1 8¢ ALRRT PS94 (1426 K& evaluation shall, based on work plans,
b) In loo suurto geliyo AL etavw it U be to:
Shaqaalahé_ Dawlady_ inuu u V) MEOP gt wods
guto waajibaadyadiisa hab a) Enable a civil servant to

.. . .. e NTLmP@- a M7yt
waafaqsan Tayadii, Tiradii, )
Wagqtigii iyo Kharashkii loo TETI UL WG O, (171 v-i>

: accordance with the expected
qoondeeyay. WI8.LNTD-F ATIL:L: P
volume, quality, time and cost;

effectively discharge his duties in

t) In si joogto ah loo giimeeyo A) thFFe ¢ kAR PPHG 0 Eval il
Shagaalaha Dawladda si loo MUMEe  eavElvt Wit md ) FEvaluate a civil servant on
ogaado Meelaha uu MMEG 2hag AT (oA $ML. continuous basis and identify his
dhaliisha ku leeyahay iyo R0 RAAZAD RILAAN 101 strength and weakness with a
meelaha uu ku O3 WIS AT view to improving his future
wanaagsanyahay Si erformance:
waxgabadkiisa mustagbalka h) Pt WEAT DT 070MES P _ ' o
loo hagaajiyo. Pavddd €AY 0Fhhd AR c) ldentify the training and

j) Si  loo ogaado Baahida ATIDPs improvement needs of a civil
Tabobar iyo Sixitaan ee servant:

) @t aopref (k '

Shagaalaha. d) Provide incentives based on results;
x).Si loogu fududeeyo Ot ool AR favprC ’

xafiiska ~ Dawladda in ht8eeR @-ARPTT ArRAT e) Enable the government institution

Go’aanada ut ka ATINFOF -3 to  make its  personnel

gaadanayo Shagaaluhu dministration decisions based

nogdaan kuwo Xagiiiqda 2. M@t aonsf Gk PeLnGo? administration decisions based on

ku Sa'aysan_ e hAAAT° JPHS PPCo%FE facts.

2. Qiimaynta Waxgabadka 2. the performance evaluation system to

Shagaalaha ee Xafiisyada
Dawladdu Samaynayaan waa:

be implemented by a government
institution shall:
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b) In la suurtogeliyo in la helo
Natiijo Qiimayneed oo ku
salaysan Cadcadaan iyo
Cadeymo dhab ah.

t) In la xagiijiyo Natiijada
Rasmiga ah ee Waxqgabadka
shagaalaha iyada o0 la
barbardhigayo Kharashkii
loo qoondeeyay, Culayska
shagada iyo Tayadii laga
rabay.

j) In la dhiirigeliyo Wada
shageynta iyo Yoolka wada
jirka ah.

x) In la dhiirigeliyo tartan
Caafimaad gaba 00
dhexmara shagaalaha
Dawladda.

Kh) in la
Saamaynta ay natiijada
Shagaalahu kuyeelatay
Shaqgooyinka isla xidhiidha.

suurtogeliyo

31. Mushahar Korodhka iyo
Gunnooyinka

1) Shagaalekasta oo Dawladdu
waa inuu helo mushahar
Korodh Labadii sanoba Hal

mar hab waafagsan Natiijada
Qiimaynta Waxqgabadkiisa.

2) lyada oo ay sideeda tahay

Arrimaha lagu sheegay
Qodob hoosaadka (1) ee
Qodobkan Shagaalaha
Dawladda waa in la siiyo
Gunno hab waafagsan
Natiijada Qiimaynta

Waxqabadkiisa.

3) Xafiisku waxa uu soo saari
karaa Awaamiir lagu
faahfaahinayo hanaanka
Hirgelinta Qiimaynta
waxgabadka Shaqaalaha,
Korodhka Mushaharka iyo
Gunnooyinka.

1. eav 1t

. PHY  ATPE 100

. Leo-

U) UAZS (hen0sr avlf AL Pravwit
oMt JPHG ATTNG DT 9. POTA:

A) etheoio- ¢ hitevf0@- (81

LI M Tt OC N9NRAC
+hhag oy @mt AgPaDHY
209 00T

d) LT AWECYS 026 TIGTTY
P10t

) (Pt wetFT 0gP T

aohndh M9 Pm-L:L:C
a7 NeeemC  TRIP Omt

ATTATN PoLeN

W) NALRA° ThFFerts teeport
ONFD- 20PF aohd A7 NALAG@-
omt AL PI1LALLDT  FO0T

AaPIP9° 0o POTAT oY AN ::

31. PLav@H PTS TNLIFTF AOANT

wets  Lav@H  ACNT
Py PILOTTM (16 hEAAI° IPHG
ot AL (evaoplt (Ru-t Gavk

LUGh::

R ()
27191 MILFMOP VT 070 KEARP
OMmAT oOLt (L AN

wetq TN F LAMA::

(Vaad? HeAAI° I°HG
AATLNSTOINE 2Co%T: PAChT 2994
AG TINCFF  OATLATOT v-BF HCHC

PHLARYIP apavs P P\ ::

a) Enable transparent and evidence

based objective evaluation of

performance results;

b) Enable the verification of actual
performance results in comparison
with the planned budget, time,

volume and quality;

¢) Encourage team work and common
initiatives;
d) Promote healthy competition among

civil servants and teams to improve

institutional performance results;

e) Enable impact assessment of

performance results among

successive and interrelated tasks.

31. Salary Increment and Incentives

1. A civil servant shall be entitled to
salary step increment every two

years based on his performance

evaluation result.

2. without prejudice to sub-article (1)
of this Article, a civil servant shall
be provided with incentive based on

performance result.

3. The Bureau shall issue detailed
directives on performance evaluation
system, salary step increment and

provision of incentive.
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QAYBTA AFRAAD
SAACADAHA SHAQADA 1YO
FASAXYADA

QAYB-HOOSAADKA KOOWAAD

SAACADAHA SHAQADA

32. Saacadaha Shagada ee Caadiga

Saacadaha Shagada ee Caadiga
ah waa in lagu go’aamiyo hab

waafaqgsan
tahay

hadba
shagada

Nooca ay

la gabanayo

laakiin waa inaanay ka badanin
39 Saacadood todobaadkii.
33 Saacadaha Shagada ee Xafiiska

Saacadaha

Shagada ee  Xafiiska

Wagqtiga ay bilaabmayaan iyo Wagqtiga

ay

dhamaanayaanba waxa lagu

faahfaahin Xeer-nidaameed uu soo0
saaro Golaha Hawlfulintu.

34. Shaqgo Dheeri ah

1)

2)

Shagaale kasta oo Dawladeed
00 gabta Shaqo dheeri ah
waxaa la siin Fasax Cawil
celin ah ama Habeen dhax ku
haboon Booskiisa shaqo.

Xafiisku waxa uu soo saari

Awaamiir faahfaahinaysa
Shagalaha dheeriga ah
Xadiga habeen dhax ee la
siin  karo shagaalaha iyo

Mudada fasaxaba.

35. Ciidaha iyo Nasashada

1)

2)

dhamaadka Todobaadka
Shagaalaha Dawladda lagama

jari karo Mushaharkiisa
sabab la xidhiidha inaanu
shageynin Maalmaha Ciida,
nasashada Dhamaadka
Todobaadka ama maalmaha
Xafiisyada dawladda lagu
xidho Amar ka yimiday
Dawladda.

Shagaalekasta oo Dawladeed
oo la amro inuu shaqgeeyo
Maalmaha Ciida, nasashada
Dhamaadka Todobaadka ama
maalmaha Xafiisyada
dawladda lagu xidho Amar
ka yimiday Dawladda waa in
la siiyo Fasax Cawil celin ah
ama Habeen dhax ku haboon
Booskiisa shaqo.

h&A  Aét
¢ 09T 2L
0-0 hed W

| Viad 2

32. 0T 7 ¢ 09T

Qoo ot W tEF  av@0E ¢ %t

WL C® U PTLO0T T 1497 h3g

A% ao(IAT PANTIP::

33. ¢ av\L£5 @, (Yt

APt WG PG avel(LPG apm-eBy
A%t thadk AN%97% 9°hc O+ NTLeoMa-
L7l LOAGA::

34. 1CE %t P

1.

35.

UHCE A% e awe o9
Pav eIt weetd (WG IPCem,
aow/t NG ole Tt ORI° PTCE A%t

h&f eamPh::
. oFCE a9t ¢ AnTLAPSNTFo-
UBFPFE ANhELD-  avmYG PG

08 NATLATOE Uv3F (LC@+ HCHC
avavg @ PMA\: :

Pt 09T WS PAPPHE R0LST

5t

TEFOG  av Pt wetd (A
0%0: A7 0L 5T @R
(a7t @0 aopge (LT 1 P10
M@0t 7 QAareE RN

2Lav@H h& P ALPINNTI°::

e pepd AOLE (hH 0%
oRP° av Pt Ay avpsP (LT
H P10+ (L0-(F 7 W P9we- 5-HH
PPt Wity LM@Y adw it
099849 PFCE A%F hep @ege po7ang
0LFF LAMPA::

SECTION FOUR

WORKING HOURS AND LEAVES

SUB- SECTION ONE

WORKING HOURS

32. Reqular Working Hours

Regular working hours of civil servants
shall be determined on the basis of the
conditions of work and may not exceed

39 hours a week

33. Office Hours

The time when the office hours of civil
servants begins and ends shall be
determined by Regulations of the
Council of Ministers.

34. Overtime Work

1. any civil servant who has worked
overtime is entitled to compensatory
leave or overtime pay based on his
preference.

2. The Bureau shall issue directive on
the conditions of overtime work,
amount of payment and
compensatory leave.

35. Public Holidays and Weekly Rest

Day
1. any civil servant shall incur no
reduction in his regular pay on

account of having not worked on
public holiday or weekly rest day or
on a day offices are closed by the

order of the Government.

2. Any civil servant ordered to work
on a public holiday or on a day
government institutions are closed
by the order of the Government,
due to compelling circumstances,

shall be entitled to overtime pay or

compensatory leave based on his

preference.
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3)

Ilyada oo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (1) ee Qodobkan
Shaqgaalekasta oo Dawladeed
oo la amro inuu shaqgeeyo
Maalmaha Ciida, nasashada
Dhamaadka Todobaadka ama
maalmaha Xafiisyada
dawladda lagu xidho Amar
ka yimiday Dawladda waa in
la siiyo Fasax Cawil celin ah
oo kamid ah maalmaha
shagada ee todobaadka xiga.

QEYB-HOOSAADKA LABAAD

FASAX SANADEEDKA

36. Ujeedada

1)

2)

3)

Ujeedada Fasax sanadeedku
waa inuu shagaaluhu helo
nasasho ku filan
islamarkaana uu kusoo noqdo
Shagada isaga 00 leh
firfircooni dheeraad ah.
Shagaalaha Cusub lama siin
kari fasax sanadeed ilaa inta
uu ka dhamaysanayo Kow iyo
Toban Bilood oo ka bilaabma
maalinta la shaqgaaleysiiyay.
Lacag Laguma bedeli karo
Fasax sanadeedka marka laga
reebo shagaalaha shagada
laga eryay isaga 00 aan
gaadan Fasax sanadeedkiisii.

37. Muddada Fasax Sanadeedka

1)

2)

3)

Shagaalaha Dawladda waxaa
la siin fasax 20 cisho oo
maalmo shaqo ah Sanadka
ugu horeeya ee shaqgadiisa.

Shagaalaha Dawladda ee
shageeyay Hal sano wax ka
badan waxaa la siin Fasax
dheeri ah oo u dhigma Hal

maalin  shaqo sanadkiiba,
hase ahaatee Wadarta
maalmaha Fasaxa ee la

siinayo kama badnaan Kkarto
30 cisho oo maalmo shaqo
ah.

Shagaalaha hore ugasoo
shaqeeyay xafiisyada kale ee
Dawladda waa in loo
tixgeliyo Shagadiisaa marka

uu la siinayo Fasax
sanadeedka hab waafaqgsan
Qodob hoosaadka (1) ee

Qodobkan.

3. PHYU APE ATPX

1. A7&

1) £7291 05CP
PPEM ppF AL (AUFE POLEA
PGT ATEWE PHHH ROVt witd
OHFe APV 026 PG O-AT PoThng
0T K190+ BLLIN::

00 h&d vat
4

36. P90t 0L 42L& 9AY

1. P9ovt 45t .28 PTLOAM®- Rav vt

wetTm AFONT LH 091G AN ET
N3 a0 AP TA ATIVFA 10-::

. GO KGN TPNG At Wt

Phld AT @Ol AT havamek
0+ 9ot OL&T 4.9 91T T av(It
PA@-go::

. Pt ALt 4L NTIHA ARADTINE

U9 wetsm At Nerddme
SNTDAL P9avt Ot .98 NTTHA
AT2.ADT LRIIN::

37. 2900t bLFT 4P T

Gavt £1010 Lav ) ot
wets 2 0 P76 5T 0%avt Al& T

P8 P15

. DA qovt (AR PININ wetT

AALTEVG FeRTIS Gavt RIL: 017 b7
WeFNANT PGovt LT 4PL PITA:
PSP eULAMD PAIE P4avt  HLEt
4.8 130 P7¢- T oo AT PANTI::

. NAA Rav ot aog (L RS Phad

av et @Gl (W PR A
eFAm  A1NIINT  (HY  ATPE 10-0
A1 (1) AEAAI° 071300 LUPGA::

3. Notwithstanding the provision of
Article (1) of this Proclamation a
civil servant ordered to work on a
weekly rest day, due to compelling
circumstances, shall be granted a
compensatory leave during working

days of the next week.

SUB- SECTION TWO

LEAVE

36. Objectives
1.The purpose of annual leave is to
enable a civil servant get rest and

resume work with renewed strength.

2.Any newly appointed civil servant
shall not be entitled to annual leave

before serving for eleven months.

3.There shall be no payment in lieu of
annual leave; provided, however, that
payment may be made for unused
annual leave due to termination of

appointment.

37. Duration of Annual Leave

1. A civil servant shall be entitled to
annual leave of 20 working days for

his first year of service.

2. A civil servant having a service
of more than a year shall be entitled
to additional leave of one working
day for every additional year of
service; provided, however, that the
duration of annual leave shall not

exceed 30 working days.

3. Previous service rendered in any

government institution and regional
shall be
considered for the application of sub-
article (1) of this Article.

government institution
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38.

1)

2)

3)

4)

39.

1)

2)

Bixinta Fasax Sanadeedka

Fasax sanadeedka waxaa la
siin shagaalaha Sanad
Miisaanayadeedka dhexdiisa
iyadoo lagu xisaabtamayao
fasaxyada hore ee uu qaatay
Shagaaluhu iyo Qorshaha
Fasax ee Xafiiska iyada oo la
ilaalinayo Waajibaadyada
Xafiiska Dawladdu u hayo
Shacabka iyo rabitaanka
Shagaalaha Fasaxa
Codsanaya.

Shagaalaha la siinayo Fasax
Sanadeedka waa in loo
hormariyo Mushaharkiisa
Marka uu qaadanayo Fasax
Sanadeedka.

lyadoo ay sideeda tahay
Arrimaha lagu sheegay
Qodob hoosaadka (2) ee
Qodobka 36%% Shaqgaalaha
Dawladda ee shageynayay 11
bilood waxaa la siin fasax
sanadeed u dhigma muddada
uu shageeyay.

Shagaalaha Dawladda ee ka
taga Shagada kadib marka uu
gaato fasax sanadeedka hab
waafagsan Qodob hoosaadka
(1) ee Qodobkan waa inuu
soo celiyo mushaharka loo
siiyay Horumarinta.

Dib u dhigista fasax sanadeedka

Ilyada oo aan wax loo
dhimayn Arrimaha lagu
sheegay Qodob hoosaadka
(1) ee Qodobka 38%*‘ee
Bayaankan madaxa xafiisku
marka ay jiraan Arrimo
khasbaya waxa uu dib udhigi
karaa Fasax sanadeedka Laba
Sanadood hase ahaatee waa
in Fasax sanadeedkaasi la
siiyo Sanadka saddexaad.

lyada o0 aan wax loo
dhimayn arrimaha lagu
sheegay qodob hoosaadka (3)
ee Qodobka 37%*¢ shaqaalaha
Fasax sanadeedkiisii dib loo
dhigay hab waafaqsan Qodob
hoosaadka (1) ee Qodobkan
waa in lacag loogu bedelaa
Fasaxiisa

38._¢90F b0l§ T 45L& AOAT

1. P9a0t OL&T 4.9 0a04P (WET 0P
aow/qt N998:4919 OtFa a°m’y
2 Ry AT Ne9avHHy
MTHIEDG  witFmg° W8, LO-Po-
(71.LL7 TCALI® avwit NS+ Gavk
oA SANA::

2. wetTm-  eqavt  Bl&t 4PGT
NLOALNT 1LHh N6LFT AL LTLELNT7
POC Lav®HT NPLILE ADNE STAA::

3. PHY APE ATPR 36(2) WILtmOP S
K& a0t wetd AlG W18 047
hmGee QRA ANIAOT  OFTF Geot
AOM@* ATVt 0%avt  OL&Tt 4G
(R T 1y LV B Y TAT o T
LRLIN::

4, MHY A& 0-0 R1PE (1) oowlt
PNE+ Govk hoemGhk (&t 0L
4PL OAL  RINCET ot 4P
fRem  PFINT AT AT
PAOMOT LH FO0 NLFPE AL APA
PHNLADT Lar@H W1G.aPNN LRLIN::

39._ 0900t 4T 4.5 TUHA AT

1. eHY APE ArPx 38(1) £720% OLFCHP
PG ubd 970188 PhIeE
ap4e (L AWEAT@- 9900t ALET
487 (NSt 9ok oaT  Aamo-
POAFA WIRUPT 0av/ 8P bk PNAL DAL
hoat  eNE+  Gavt  AANAM  LH
ALOtANLD- efan: PF9e
PtMPaOT  RGavt  BLEF AP
aFatio. 0t Geot AwetSo-
(Mt AA(F::

2. PHU APE A& 37(3) £791 NFCP?
T DG° a0t aopdf (W (HY
ArPE 00 RIPE (1) aowlt PGavt
0LFT 425 ATLTANENTS  4P8
A17HAN  FAD™  ATRAMD ATLLP
we g NBF (PLoLe (700N hrFANL.D-
PGavt OLG 4P MAT PaVEaPSPDY
PATL  Qavt Ot 4L OF OTIHA
TADM APLAMD- TIL:L AANE::

38. Granting of Annual Leave

1. Annual leave shall be granted within
the budget year in accordance with
a leave made known to the civil
servants and leave plan prepared on
the basis of due consideration of the
interest of the government office and,
as much as possible, the preference of
each civil servant.

2. A civil servant shall be entitled
to  advance payment of his
monthly salary at the time of
taking his annual leave.

3. Without prejudice to the
provisions of Article 36(2) a
civil servant after the completion of
11 months shall be granted annual
leave in proportion to the service
rendered.

4. A civil servant who resigns after
taking his annual leave in accordance
with sub-article (1) of this Article
before the end of the budget year
shall be liable to pay back part of the
advance salary for which he has not
rendered service

39. Postponement of Annual Leave

1. Notwithstanding the provisions of
Article 38(1) of this Proclamation,
the head of a government institution
may authorize the postponement of
annual leave for two budget years,
where the government office, due to
compelling reasons, is unable to grant
a civil servant his annual leave within
the same budget vyear; provided
however, that the accumulated leave
shall be granted to the civil servant in
the third budget year.

2. Notwithstanding the provisions of
Article 37(3) of this Proclamation, a
civil servant whose annual leave is
postponed for two years in
accordance with sub-article (1) of this
Article, may claim payment, and the
government institution shall make
the payment for the first year of the
accumulated annual leave from a
budget allocated for such purpose.
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3) Marka  Shaqaalaha  Fasax
Sanadeedkiisa Lacag loogu
bedelayo waxaa lagu
xisaabin iyada 00

Mushaharkiisa loo gaybinayo
30 cisho.
40. Fasax Sanadeedka aan la gaadan

1) Hadii Shaqaalaha Dawladda
shagada laga eryo waa in
lacag loogu bedelo maalmaha

Fasax sanadeedka ee aanu
gaadanin.

2) Arrimaha lagu sheegay
Qodob hoosaadka (1) ee
Qodobkan dhagangal kuma
ahaShaqgaalaha loo bedelo

hab waafagsan Qodobka 272%¢
ama Dib u Meelayn loogu
sameeyo Hab waafaqsan

Qodobka 29%¢ ee Bayaankan,
hase ahaatee Fasaxa aan la
gaadanin ee dib loo dhigay

hab waafaqsan Qodob
hoosaadka (1) ee Qodobka
39?2 ee bayaankan waxaa

koogu wareejin Xafiiska loo
bedelay ama Dib u meelaynta
loogu sameeyay.

41. Fasaxa Dhalmada

1) Shagaalaha uurka leh waxa la
siin:

b) Fasax leh mushahar inta inta
ay u socoto Baadhista ama
ka warhaynta Dhakhtarka ee

Hooyada uurka leh iyadoo
lagu xisaabtamayo S0
jeedinta dhakhtarka.

t) Fasax leh mushahar inta
ayna dhalin kahor hab

waafaqsan Talo soo jeedinta
dhakhtarka.

2) Fasaxa lagu xeeriyay Qodob
hoosaadka (1) ee Qodobkan
looma tixgelin karo Fasaxa
bukaanka.

3) Shagaalaha uurka leh waxaa
la siin 30 cisho oo isku xiga
oo fasax ah oo ka horeeya
dhalmada iyo 90 cisho oo ka
dambeeya Dhalmada 00
wadar ahaan isku noqonaysa
120 cisho o oleh Mushahar.
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3. Where payment is made to a civil
servant in lieu of his accumulated
leave, his daily salary shall be
calculated by dividing his growth
monthly salary by 30 days/

40. Unused Annual Leave

1. where the appointment of a civil
servant is terminated, payment shall
be made to the civil servant for the
number of working days of unused
annual leaves.

2. The provision of sub-article (1) of
this Article may not apply to the civil
servant transferred under Article 27
of this Proclamation or redeployed
under  Article 29 of  this
Proclamation; provided, however,
that the unused leave that had been
postponed as specified under Article
39(1) of this Proclamation shall be
transferred to  the government
institution to  which  he s
transferred or redeployed.

41. Maternity | eave

1. a pregnant civil servant shall be
entitled to:
a) Paid leave for  medical

examination in accordance with
a doctor's recommendation;

b) Paid leave before delivery if
recommended by a doctor.

2. The leave referred to in sub-article
(1) of this Article shall not be
considered as sick leave.

3. A pregnant civil servant shall be
entitled to a period of 30 consecutive
days of prenatal leave preceding the
presumed date of her confinement
and a period of 90 consecutive days
after her confinement, in total 120

days of maternity leave with pay.
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4)

5)

6)

7)

8)

9)

Hadii Shaqgaalahu ay umusho
iyvada oo aan gaadan fasaxa
lagu xeeriyay Qodob
hoosaadka (1) ee Qodobkan
waxaa fasaxan la siin kadib
marka ay umusho.

Hadii shagaalahu aanay
Umulin  waqtigii  caadiga
ahaa fasaxa ay (aadatay
Umulista kahor waxaa loogu
tixgelin inuu ahaa fasax
sanadeed hadii aanay fasax
sanadeedkii hore u gqaadanin.
Shagaalaha Dawladdawaxaa
la siin fasaxa Bukaanka hab
waafaqsan Qodob hoosaadka
(1) ee Qodobka 42%¢ ee
Bayaankan hadii ay
xanuunsatomarka ay
dhamaysato fasaxa Dhalmada
ee lagu sheegay Qodob
hoosaadka (3) ee Qodobkan.
Shagaalaha IImo kasoo dhaco
iyadoo leh uur ka yar Lix
Bilood oo ka horeysa inta
aanay gaadan fasaxa
dhalmada waxaa la siin 60
cisho oo fasax ah kadib
marka Ilmaha kasoo dhacay
uu soo cadeeyo Dhakhtar.
Hadii Shaqaale Dawladeed ee
ku magan fasaxa dhalmada
kahor uu ilme kasoo
dhacowaa in la joojiyo
Fasaxa dhalmada ka horeeya
waana in la siiyo fasax dhan
90 Maalmood 00 ka
bilaabmaya maalinta uu
ilmuhu kasoo dhacay.
Shaqaalaha Dawladeed ee
ilmo uurkiisu u dhexeeyo
Saddex ilaa lix bilood kasoo
dhacowaxaa la siin 30 cisho
oo isku xiga oo ah maalmo
shago marka ilmaha kasoo
dhacay uu cadeeyo Dhakhtar.

10) Shaqaale kasta 00

Dawladeed oo ay umusho
Xaaskiisu waxaa la siin 10
cisho oo fasax ah oo ka
bilaabma maalinta ay
umusho Xaaskiisu.
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4. If the pregnant civil servant deliver
before the completion of the prenatal
leave which is granted under sub-
article (1) of this Article, the unused
prenatal leave shall be granted after
her confinement.

5. If the pregnant civil servant does not
deliver on the presumed date, the
days subsequently taken before her
confinement shall be replaced by the
annual leave she is entitled to
within the budget year or that of
the following budget year if no
annual leave is left.

6. The civil servant shall be entitled to
sick leave in accordance with Article
42(1) of this Proclamation, if she
becomes sick after completion of her
maternity leave under sub- article (3)
of this Article.

7. any civil servant who encounters a
miscarriage of not less than six
month’s pregnancy prior to her
prenatal leave shall be entitled to 60
days post confinement maternity
leave if the miscarriage is confirmed
by medical certificate.

8. If a civil servant on prenatal leave
encounters a  miscarriage  of
pregnancy, her prenatal leave shall
terminate and she shall be entitled to
the 90 days post confinement
maternity leave referred to in sub-
article (3) of this Article.

9. any civil servant who encounters a
miscarriage of three to six month’s
pregnancy shall be granted 30
consecutive days leave with pay if
the miscarriage is confirmed by
medical certificate.

10. any civil servant shall be entitled a
paternity leave with pay for 10
working days at the time of his wife's
delivery.
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42. Fasaxa bukaanka

1) Shagaalaha dawladda waxaa
la siin fasaxa Bukaanka hadii
uu u gudankari  waayo
waajibaadyadiisa shago
sabab la xidhiidha Bukaan.

2) Fasaxa Bukaanka ee lagu
sheegay Qodob hoosaadka
(1) ee Qodobkan Shagaalaha

dhamaystay muddada
tijaabada kama badankaro
sideed bilood sanadka

gudihiisa ama Toban iyo laba
bilood Afar sano Gudaheed
hadii ay isku xigaan waqtiga

la siinayo fasaxa iyo hadii
kaleba.
3) Fasaxa Bukaanka ee lagu

xusay Qodob hoosaadka (2)
ee Qodobkan waxaa la siin
Mushahar dhamaystiran lixda
bilood ee ugu horeeya iyo
Mushaharkala dhiman labada
bilood ee dambe.

4) Shagaalaha dawladda ee ku

gudajira muddada tijaabada
ah waxaa la siin Hal biloo
fasaxa Bukaanka ah marka uu
S00 dhaweeyo cadeynta
Dhakhtarka.

5) Hadii Shagaalaha Dawladdu

uu shagada uga magnaado

sabab la xidhiidha Bukaan:

b).Sida ugu dhakhsaha badan
waa inuu usoo wargeliyo
Xafiiska Dawladda hadii

aanay jirin sababo ka
baxsan awoodiisa.
t). Waa inuu soo gudbiyo
cadeyn dhakhtar hadii uu

shaqada ka magnaado saddex
cisho oo isku xiga.

6) Hadii shaqaalaha dawladda
00 ku gudajira fasax
sanadeedka uu Xanuunsado
isaga 00 soo gudbinaya
Cadeyn dhakhtareed waa in la
hakiyo Fasax sanadeedkiisa
looguna bedelo Fasaxa
Bukaanka.
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42. Sick Leave

1. any civil servant shall be entitled
to sick leave with pay where he is
unable to work due to sickness.

2. The duration of sick leave to be
granted to a civil servant, who has
completed his probation period, in
accordance with sub-article (1) of this
Article shall not exceed eight months
in a year or twelve months in four
years, whether counted consecutively
or separately starting from the first

day of his sickness.

3. Sick

accordance with sub- article (2) of

leave to be granted in
this Article shall be with full pay for
the first six months and with half pay
for the last two months.

4. a civil servant on probation shall
be entitled to one month sick leave
with pay if confirmed by a medical

certificate.

5. Where any civil servant is absent

from work due to sickness:

a) he shall,
notify

unless prevented by force majeure;

as soon as possible,

the government institution

b) He shall
certificate in case of absence for

produce a medical
three consecutive days or for more

than six days within a budget year

6. Where a civil servant who has
completed his probation and who is
on annual leave gets sick and presents
a medical certificate, his annual leave
shall be interrupted and replaced by

sick leave.



Bayaan Tirsi 191/2012 Bog 25

APE £TC 191/2012 1% 25

Proclamation No. 191/2020 Page 25

7) Fasax Sanadeedka loo
hakiyay hab waafagsan
Qodob hoosaadka (6) ee
Qodobkan waxaa dib loo
bilaabi marka uu dhamaysto.

43. Cadeynta Dkhakhtarka

1) “Cadeyn Dhakhtar” waxaa
loola jeedaa Dhokumenti uu
soo saaray Xarun Caafimaad
oo dawladdu leedahay ama
mid gaar loo leeyahay oo ay
diiwaangelisay xafiiska ku
haboon, hadii cadeynta laga
helay xarun caafimaad oo
dalka dibadiisa ah waa in ay
cadeyso cida ay khusayso.

2) Cadeynta Dakhtarka waa inay
ku muujisnaato xaalada
Caafimaad ee Shagaalaha iyo
Maalmaha Fasax Bukaan ee
uu u baahanyahay
shagaalahu.

44, Fasaxa Arrimaha Gaarka ah

Shagaalaha dawladda waa in la siiyo
fasax hadii uu yeesho arrimaha gaarka
ah ee ay kamid yihiin Geerida, Arooska
ama Imtixaanada oo aan ka badnayn
Todoba cisho Sanad miisaanyadeedka
dhexdiisa.

45, Fasaxa Gaarka ee leh Mushahar

Shagaalaha Dawladda waxaa la siin
Fasax gaar ah oo leh mushshar marka:

b) Shaqaalaha looga yeedho
maxkamad ama Xafiiskale
oo ay kaga jirto arrimo
lamid ah.

t) Hadi uu yahay Musharax ka
gayngelaya Doorashada
waqtiga codeyntu socoto.

46. Fasaxa Gaarka ah oo aan lahayn
Mushahar

1) Hadii Shagaalaha Dawladdu
uu soo dhaweysto sabab lagu
ganci karo Madaxa Xafiisku
waxa uu siin karaa
Shagaalaha fasax aan ka
badnayn Hal sano hadii aanu
waxba u dhimayn
Waajibaadka Xafiisku u hayo
shacabka.
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7. the annual leave interrupted pursuant
to sub- article (6) of this Article shall
be resumed upon completion of the
sick leave.

43. Medical Certificate

1. “Medical Certificate” means a

certificate issued by a local private or
public medical institution licensed by
the appropriate authority or where it
is acquired from abroad it is verified

by an authorized body.

2. the certificate shall describe the
health condition and the sick leave to

be granted to a civil servant.

44, Leave for Personal Matters

Any civil servant shall be entitled to
leave for personal matters such as
mourning, wedding and examination

for seven days within a budget year.

45, Special Leave with Pay

Any civil servant shall be entitled to

special leave with pay:

a) where he is summoned by a
court or any other competent
authority, for the time utilized

for the same purpose;

b) for cases involving popular
election, for the duration of

the election.

46. Special Leave without Pay

1. Where a civil servant applies, on
justifiable ground, for a special
leave without pay, the head of the
government institution may authorize
the granting of such leave a period
not exceeding one year if it does not
adversely affect the interest of the
institution.
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2. Hadii shagaalahu uu tartanka
Doorashada ka qgaybgelayo
waxaa la siin Fasax aan
lahayn wax mushahar ah inta
uu socdo Ololaha Doorashada
iyo Codeyntuba.

.lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (1) ee Qodobkan,

hadii shagaalaha Fasaxa
gaadanaya lagu meeleeyay
Mashruuc Dawladdu
gabanayso ama Lamaanihiisa
loo igmaday shaqgo
diblomaasiyadeed fasaxaasi
waxa uu soconaya inta

Mashruucu dhamaanayo ama
lamaanihiisu dhamaysanayo
shagada Diblomaasiyadeed ee
loo igmaday.

QAYBTA SHANAAD

DURUUFAHA SHAQO EE
DHAQANGALKA KU AH
QAYBAHA BULSHADA EE LEH
BAAHIYAHA GAARKA AH

47. Duruufaha Shaqo ee Shagaalaha
Haweenka ah

1) Xafiiskasta oo dawladeed
waa inuu siiyo Taageero

dheeri ah Shagaalaha
Haweenka ah si ay u
horumariyaan Xirfadooda

una qaban karaan Boosaska
sare ee Xafiiska.

2) Haweenka waa in la tixgeliyo
marka la samaynayo
Shagaaleysiinta, Dalacsiinta,
Bedelaada, Dib u meelaynta,
Waxbarashada iyo
Tabobarada.

3) Waxaa reeban in shagaale
Uurleh lagu meeleeyo Boos
aanay ku helin Shagaaleysiin
ama dalacsiin hase ahaatee
hadii cadeyn dhakhtar lagu
muujiyo in shagada ay
haysaa ay khatar ku tahay
caafimaadkeeda ama midka
ilmaha Uurka ku jira waxaa
loo bedeli karaa boos kale.
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2. Where a civil servant runs for
election, he shall be entitled to leave
without pay during the election
campaign and for the duration of the
voting.

3. Notwithstanding sub-article (1) of this
Article, where a civil servant applies
for special leave without pay due to
his assignment on a project run by a
government institution or due to the
assignment of his spouse to a
diplomatic mission abroad, he may be
granted with such leave for the
duration of the project or the
completion of the diplomatic mission.

ECTION FIVE

CONDITIONS OF WORK
APPLICABLE TO MEMBERS OF
THE SOCIETY DESERVING
AFFIRMATIVE ACTION

47. Conditions of Work Applicable
to Female Civil Servants

1. Any government institution shall
take affirmative actions that enable
female civil servants to improve
their competence and to assume
decision making positions.

2. Women shall be entitled to
affirmative actions in recruitment,
promotion, transfer, redeployment,

education and training.

3. It is prohibited to assign a pregnant
civil servant to a position other than
the position she assumed through
recruitment or promotion; provided,
however, that where o)
recommended by a medical
certificate due to the risk to her
health or to the fetus, she shall be
transferred to another position or

place of work.
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4)

5)

6)

Xafiisyada Dawladdu kuma
eryi karaan Shagaalaha
Dawladda sabab la xidhiidha
dhimis shagaale hab
waafassan Qodobka 86%%¢ ee
Bayaankan inta ay Uurka
leedahay ama Afar bilood
kadib dhalmada.

Shagaalaha Dawladda ee
haysta ilmo aan ka weynayn
Hal sano marka uu soo
cadeeyo Dhakhtar in ilmuhu
u baahanyahay
daaweynwaxaa la siin karaa
fasax Mushaharleh.

Xafiisyada dawladu waa
inay sameeyaan goob ku
haboon 00 Shagaalaha
haweenka ahi ku naasnuujin
karaan kuna daryeeli karaan

Ilmahooda, faahfaahintana
waxaa lagu xeerin
Awaamiirta uu So0 saaro

Xafiiska ay khusayso.

48. Duruufaha shaqo ee dhagangalka

1)

2)

3)
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ku ah Dadka leh Baahiyaha
gaarka ah

Dadka leh Baahiyaha gaarka
ah waa in la tixgeliyo marka
la samaynayo Shagaaley-
siinta, Dalacsiinta,
Bedelaada, Dib u meelaynta,
Waxbarashada iyo
Tabobarada.

Xafiisyada dawladdu waa
inay xaqiijiyaan in goobta
shagadu ay ku haboontahay
shaqgaalaha leh Baahiyaha
gaarka ah waana in uu u
diyaariyo agabka ay u
baahanyihiin kuna tabobaro
habka loo isticmaalo.

Xafiisyada dawladdu waa
inay u xilsaaraan Shaqgaale
siiya taageerada ay u
baahanyihiin Shagaalaha leh
bahiyaha gaarka ah.
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. any government

. any government

. any government

4. any government institution shall not

discharge a female civil servant by
way of retrenchment pursuant to
Article 86 of this Proclamation during
four

her pregnancy or within

months after delivery.

. Any female civil servant shall, when

confirmed by medical certificate, be
entitle to leave with pay for the time
spent in the follow up of medical
treatment of her child who has not

attained the age of one year.

shall

a nursery where female

institution
establish
civil servants could breast- feed and
take care of their babies; the details of
shall be
determined by directives to be issued
by the

institution.

its  implementation

appropriate  government

48. Conditions of Work Applicable

to Persons with Disabilities

1. Persons with disabilities shall be

entitled to affirmative actions in

recruitment, promotion, transfer,

redeployment, education and training.

shall

working

institution
ensure that its
environment is  conducive to

civil servants with disabilities,
provide them with the necessary
tools and materials and train them

how to use such tools and materials.

shall

have the responsibility to assign a

institution
person who shall provide proper
assistant for those civil servants with

disability that requires assistance.
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4) Faa’iidooyinka iyo
xuquugaha lagu siiyay
sharciyada kale ayaa

dhagangal ku ah Dadka leh
baahiyaha gaarka ah ee lagu
xusay Bayaankan.

49. Duruufaha shaqo ee dhagangalka
ku ah Dadyawaga la takooro

Dadka kasoo jeeda Beelaha la
takooro ama xubnaha metelaya
ee gaabdhismeedka kala duwan
ee dawladda ugu jiraa uu
koobanyahay waa in la tixgeliyo

marka la samaynayo
Shagaaleysiinta, Dalacsiinta,
Bedelaada, Dib u meelaynta,

Waxbarashada iyo Tabobarada.

50. Soo saarista Awaamiirta

Xafiisku waxa uu soo saari
Awaamiir faahfaahinaysa habka
loo fulinayo taageerada gaarka
ah ee lagu xusay Qaybtan.

QAYBTA LIXAAD

BADBAADADA JIDHEED IYO
CAAFIMAADKA

51. Ujeedada iyo Dhagangalka

1) Ujeedada Badbaadada
jidheed iyo Caafimaad waa:
b) In la ilaaliyo fayogabka

Shagaalaha Dawladda lana
horumariyo
waxgabadkooda.

t) In la habeeyo lana
horumariyo goobta shaqgada
si loo ilaaliyo Caafimaadka
shagaalaha.

j) In la  suurtogeliyo in
shagaalaha Dawladdu gabto
shago tayadeedu sareyso
iyadoo la hagaajinayo
badbaadada Shagaalaha.

2) Arrimaha lagu sheegay
Qodobkani waxay dhagangal
ku vyihiin Shagaalaha ku
meelgaadhka ah.
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4. Privileges prescribed by other laws to
persons with disabilities shall be
applicable for the implementation of

this Proclamation.

49, it [ | licabl
Minority Peoples
People from Marginalized clans or
those having lesser representations
within a government institution shall be
given the advantage of affirmative
action in  recruitment, promotion,
transfer, redeployment, education and

training.

50. Issuance of Directives

The Bureau shall issue detailed
directives for the implementation of
affirmative actions provided for under
this Section.

SECTION SIX

OCCUPATIONAL _SAFETY _AND
HEALTH

51. Objectives and Applicability

1. the objectives of occupational safety
and health shall be:

a) To maintain the safety and health
of civil servants and enhance their
productivity;

b) To arrange, improve and keep

suitable work place for the
safety and health of civil servants;
and

c¢) To guarantee high level
performance of a government
institution  based on  social
wellbeing.

2. the provisions of this Section shall
also be applicable to temporary
workers.
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52.
)

2)

Dhaawaca Shagada dhexdeeda ah

“Dhaawaca
dhexdeeda”

shaqada
waxaa loola
jeedaa Shilka ama
Xanuunada lagu gaado
shagada dhexdeeda.

“Shilka Shaqada
Dhexdeeda” waxaa loola
jeedaa dhaawac jidheed ama
wadashageynta gaybaha
jidhka oo kala dhantaalanta
00 ku dhacda shagaalaha
isaga 00 ku guda jira
gudashada waajibaadyadiisa,
waxaana kamid ah:

b) Dhaawaca soo gaadha
shagaalaha dawladda
isagoon ku sugnayn
goobtiisa shago isaga oo

t)

)

K

gudanaya Awaamiir kaga
timiday masuuliyiinta ay
khusayso.

Dhaawaca ku yimaada
shaqaalaha isaga oo aan ku
sugnayn goobtiisa shaqo
hase ahaatee isku deyaya
inuu shagadiisa ka
badbaadiyo khatar kusoo

fool leh iyada oo aanu jirin
cid amar siisay.

Dhaawaca ku yimaada
shagaalaha marka uu u sii

socda ama kasoo socda
goobtiisa shaqgo isagoo
adeegsanaya gaadiidka

xafiiska ama gaadiid kale oo
xafiisku kiraystay.

Dhaawaca S00 gaadha
shagaalaha isagoo jooga
goobtiisa shaqo ama
Xafiiska gudihiisa kahor
inta aanay bilaabmin
saacadaha shagada ama
wagqtiga laga baxo shagada
ama isagoo ku guda jira
nasashada saacadaha
shagada dhexdeeda.

h) Dhaawac kasta o soo0
gaadha shaqaalaha o0 ay
sabab u tahay Xafiiska
aaladaha yaala amacid

saddexaad inta uu gudanayo
waajibaadkiisa.

v)  faorEt
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52. Employment Injury

1.

"Employment injury" means
employment accident or occupational
disease.

. "Employment accident" means any

organic injury or functional disorder
suddenly  sustained by a civil
servant during or in connection with
the performance of his work, and
shall include the following:

a) injury sustained by a civil servant

outside of his regular work,
working place or working hours,
while carrying out orders given by
a competent authority;

b) Injury sustained by a civil servant

during or outside of working hours
while attempting to save his work
place from destruction of imminent
danger irrespective of an order
given by a competent authority;

¢) injury sustained by a civil servant

while traveling to or from his place
of work by a vehicle provided by
the government institution for the
common use of its staff or by a
vehicle hired and expressly
destined by the institution for such
purpose;

d) any injury sustained by a civil

servant while  present, in
connection with his duties, in the
work place or premises of the
institution the
commencement or after completion
of his during any
interruption of work;

before

work or

e) any injury sustained by a civil

servant as aresult of an action
of the government institution or
a third party during the
performance of his work.
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3. “Xanuunada lagu qaado |3 ‘s PHICF LM (G oIt

3. “Occupational disease” means any
Shaqada dhexdeeda” waxaa

loola jeedaa noockasta o0
xanuun oo ay sababto nooca
shagada ee uu gabanayo
shagaalahu ama uu ka gaaday
walax uu ugu dhawaaday
shagada awgeedkuwaasi 00
muddo gaaban xanuunkoodu
jiri karo hase ahaatee kuma
jiraan xanuunada Faafa ee ka
jira goobta uu ka shageynayo
shagaalahu.

. lyadoo ay sideeda
tahayarrimaha lagu sheegay
Qodob hoosaadka (3) ee
Qodobkan, hadii shaqaale
dawladeed oo ku jira Kka
hortegista ama daaweynta
Xanuunada faafa hadii uu
xanuunkaasi ku dhaco waxaa
lagasoo qaadi Xanuun lagu
gaaday shagada dhexdeeda.

. Heerka Laxaad la’aanta ee uu
keeno dhaawac ku yimaada
shagada dhexdeeda waxaa
loo go’aamin iyada oo la
raacayo qodobada khuseeya
ee lagu sheegay Sharciyada

hawlgabka shaqgaalaha
Dawladda.
. lyadoo ay sideeda tahay

arrimaha lagu sheegay Qodob
hoosaadka (1) ee Qodobkan,
dhaawaca ku yimaada
shaqgaalaha dawladda ee ay
sababto ficilada kaska ah ee

shaqaalaha ama u
hogaansanaan la’aanta
xeerarka badbaadada ama

shagada oo uu soo galay

isaga 00 isticmaalay
maandooriye lagama  soo
gaadayo dhaawaca ku

yimaada shagada dhexdeeda.
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pathological condition of a civil
servant which arises as a consequence
of the kind of work he performs or
because of his exposure to the
agent that causes the disease for a
certain period prior to the date in
which the disease became evident;
provided, however, that it does not
include endemic or epidemic diseases
which are prevalent and contracted in

the area where the work is done.

. Notwithstanding sub-article (3) of

this Article, if a civil servant engaged
in combating epidemic or endemic
disease contracted with such disease,
it shall be considered as occupational

disease.

. the extent of disability caused by an

employment  injury  shall  be
determined pursuant to the relevant
provisions of the public servants

pension law.

. Notwithstanding the provisions of

sub-article (1) of this Article, any
injury sustained by the deliberate act
of the civil servant, particularly, by
his non-observance of express safety
rules or by reporting to work in a
state of intoxication caused by drinks
or drugs shall not be deemed an

employment injury.
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53. Talabooyinka badbaadada

1) Xafiisyada dawladda waxaa
waajib ka saaranyahay:

b) Inuu xagiijiyo in goobta
shagadu aanay wax khatar
Caafimaad ama jidheed u
keenaynin Shaqaalaha
Dawladda.

t) Inuu shagaalaha dawladda
siiyo galabka badbaadada
islamarkaana baro
hanaanka loo isticmaalo.

2) Shagaalaha Dawladda
waxaa waajib ka
saaranyahay:

b) Inuu u hogaansamo
talaabooyinka iyo
talooyinka badbaadada

jidheed iyo caafimaad.

t) Inuu sida ugu haboon u
isticmaalo Agabka iyo
alaabada uu ku shaqgeeyo.

j) Inuu ku wargeliyo Masuulka
ay khusayso xaaladkasta oo
keeni karta khatar.

3) Xafiisku waxa uu samayn
daraasado lagu ogaanayo
laguna hagaajinayo xaaladaha
caafimaad iyo khataraha
jidheed ee soo gaadha
waxaanu suurtogelin
dhagangelintooda.

4) Xafiisku waxa uu dabogeli
ilaalinta badbaadada goobta
shago iyo badbaadada
shagaalaha dwladda waxaanu
kasoo saaro Awaamiirta
dhagangalka ku ah.

54. Laxaad Beelid

1) “Laxaad Beelid” waxaa
loola jeedaa waayida guud

ahaan ama qayb ahaan
Awoodda lagu shageysan
karo

2) Saamaynta laxaad beelidu
waxay nogon kartaa mid
muddo gaaban jirta ama
muddo dheer saamaynteedu
jirto.
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53. Safety Measures

1. any government institution shall

have the responsibility to:

a) ensure that the work place does
to the health

and safety of civil servants;

not cause hazard

b) Provide civil servants with
protective devices and materials
and give them instructions on their

utilization.

2. any civil servant shall have the

obligation to:

a) Observe directives issued in relation
to safety and health;

b) Properly use safety devices and
materials; and

¢) Promptly inform the concerned
officer of any situation which he
may have reason to believe could
present a hazard

3. The Bureau shall undertake studies
on methods  of  maintaining
occupational safety and health; and
facilitate the provision of training for
their implementation in government
institutions.

4. The Bureau shall supervise the
implementation  of  occupational
safety and health measures in

government institutions and shall
issue directives regarding safety
precaution measures.

54. Disability

1. "Disability" mean an employment
injury resulting in a decrease or loss

of capacity to work.

2. the effect of disability may be

temporary  disability,  permanent

partial disability, permanent total

disability or death.
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55. Laxaad beelid Muddo Gaaban

“Laxaad beelid Muddo
Gaaban” waxaa loola jeedaa
waayida guud ahaan ama gayb
ahaan Awoodda lagu shageysan
karomuddo kooban.

56. Laxaad beelidgayb ahaan ee
Muddo Dheer

“Laxaad beelid qayb ahaan
Muddo Dheer” waxaa loola
jeedaa waayidaAwoodda lagu
shageysan karo ee aan wax

daawo ah loo heli Karin

57. Laxaad beelid aan soo kabasho
lahayn

“Laxaad beelid aan kabasho

lahayn” waxaa loola jeedaa
waayida Awoodda lagu
shageysan karo ee aan wax
daawo ah loo heli Karin taasi

00 ka hor istaagaysa shagaalaha
dawladda inuu gabto nooc
shaqgeed oo kasta.

58. faa’iidooyinka Caafimaad iyvo
Fasaxa Dhaawaca

1) Xafiisyada Dawladdu waa
inay bixiyaan kharashaadka

ku baxaya daaweynta
Caafimaad ee Dalka
gudihiisa loogu sameyo
Shagaalaha  Dawladda ee
dhaawac soo gaadho loona
samaynayo:
b) Daaweynta guud, mida
gaar ahaaneed iyo

Qaliinada kala duwan.

t) Daaweynta Cusbitaalka iyo
Adeegga fasmasiiga,

j) Qaybaha samayska ah ee
loo geliyo qofka waaya
xubno jidhkiisa kamid ah
ama qaliinada la xidhiidha
isku xidhnaanta lafaha iyo
murugyada.
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55. Temporary Disability

"Temporary disability" means a partial
or total loss of capacity to work for a

limited period of time.

56. Permanent Partial Disability

"Permanent partial disability” means
incurable employment injury reducing

the capacity to work.

57. Permanent Total Disability

"Permanent total disability” means

incurable employment injury, which
prevents the injured civil servant from
engaging in any kind of remunerated

work.

58. Medical Benefits and Injury Leave

1. The government institution shall

cover  the expenses  for  the

following locally provided medical
treatments to a civil servant who has

sustained employment injury:

a) General and special medical

treatment and surgical care;
b) Hospital and pharmaceutical care;

c) Any necessary  prosthetic  or

orthopedic appliance.
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2)

3)

4)

5)

Daaweynta Caafimaad ee
lagu sheegay Qodob
hoosaadka (1) ee Qodobkan

waxaa bixin kara xarun
caafimaad oo gaar loo
leeyahay  marka  adeegga
caafimaad ee loo

baahanyahay aanay bixinin

Xarumaha Caafimaadka ee
Dawladdu.

Shagaalaha  dawladda ee
dhaawac kasoo gaadho

shagada waxaa la siin fasax
leh  mushahar iyadoo la
tixraacayo Cadeynta
dhakhtarka ee la siiyay ilaa
inta uu kasoo bogsanayo
dhaawaca o0 lagu cadeyn
doono Cadeyn dhakhtar ama
lagu dhawaaqgayo inuu laxaad
belay si aan soo kabasho
lahayn, hadii lagu dhawaaqo
in shagaalaha dawladdu wu
laxaad beelay si aan kasoo
kabasho lahayn waxaa la siin
faa’iidooyinka lagu xusay
Qodobka 59%%¢ ee Bayaankan.

Hadii shagaalaha dawladdu si
kas ah dib ugu dhigo kasoo
kabashada dhaawaca isagoo
aan daaweynta sidii loogu
talogalay u gaadanayn waxaa
la joojin faa’iidooyinka
Caafimaad iyo fasaxa lagu
sheegay Qodob hoosaadyada
(1) iyo (2) ee Qodobkan.

Xafiisku waxa uu soo saari
awaamiir faahfaahinaysa
hanaanka bixinta
kharashaadka Caafimaad ee
lagu sheegay Qodob
hoosaadka (1) ee Qodobkan.

59. Hawlgabka Laxaad beelka iyo

1)

magdhawgiisa

Shagaalaha  dawladda ee
laxaad beelid qgayb ahaan
ama mid Guud kasoo gaadho
dhaawac shagada dhexdeeda
ah waxaa la siin xuquugaaha

iyo faa’iidooyinka lagu
xeeriyay Sharciyada
Hawlgabka shagaalaha

dawladda.
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2. the medical treatment to which an

injured civil servant is entitled
pursuant to sub-article (1) of this
Article shall be provided by private
medical institutions  where the
treatment in question could not be
medical

provided by  public

institutions.

3. Any civil servant who has
sustained an employment
shall,

be entitled to injury leave with pay

injury
based on medical certificate

until he recovers and resumes work
or until it is medically certified that
he is permanently disabled. Where it
is medically certified that the civil
servant is permanently disabled, he
shall be entitled to the benefits
provided for under Article 60 of this
Proclamation.

4. Where the civil servant intentionally
delays his recovery by not following
the medical treatment properly or by
his non-observance of doctor's

instructions, his  entitlement  of

medical benefits and leave under
sub-articles (1) and (2) of this Article

shall cease.

5. The shall

implementation directives regarding

Bureau issue

the payment of medical
expenses referred to in sub-article (1)

of this Article.

59. Disability Pension and Gratuity

1. any civil servant who has sustained
permanent total or permanent partial
disability due to employment injury
shall be entitled to the rights and
benefits provided for by the public

servants pension law.
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2) Dhaawacyada aan keenayn in
shagaaluhu wax shaqo ah
gaban kari waayo
mustaqbalka laakiin sababa
in la gooyo ama Kkala
dhantaalan xubnihiisa
muhiimka ah waxaa lagasoo
gaadi Laxaad beel aan joogto
ahayn marka la go’aaminayo

Xuquugaha iyo
faa’iidooyinka uu helayo
shagaaluhu.

3) Qiimaynta culayska

dhaawaca shaqaalaha kuso
gaadha shagada ee lagu

xeeriyay Sharciyada
Hawlgabka shagaalaha
dawladda ayaa loo adeegsan
dhagangelinta godob
hoosaadka (2) ee Qodobkan.
4) Hadii dhaawac kasoo
gaadhay Shagaalaha

shagadiisa uu keeno inuu u
dhinto dhaxleyaashiisa ayaa
la siin  Magdhawga lagu

xeriyay Sharciyada
Hawlgabka shagaalaha
dawladda.

60. Cashuur dhaafka

Lacag ama kharashkasta oo loo bixiyay
hab waafagsan Qodobka 59% ee
bayaankan lagama jarayo wax cashuur
ah ama wax Qaan ku gudub ah noocay
doonto ha ahaatee.

61. Qaandhabashada dhaawacyada

ay keento Cid Saddexaad

1) Hadii dhaawaca kusoo
gaadhay shagaalaha shagada
dhexdeeda ay sababtay cid
saddexaad, Xafiiska
dawladdu waxa uu ka Qaan
dhaban karaa Kharashkii uu

ku bixiyay dhaawaca
shagaalahaas cida saddexaad
ee sababta u ahayd
dhaawacaas.

2) Hadii shagaalahu uu ka helo
magdhawga cida saddexaad
ee sababtay dhaawaca
xafiiska dawladdu waxa uu
ka jari karaa kharashaadkii
uu u bixiyay hab waafaqgsan
godobka 5g2ad Qodob
hoosaadkiisa (1) iyo (3)
Mushaharka shagaalaha,
hadii cadadka magdhawga ee
cidda sadexaad ay siisay
shagaalaha uu ka yar yahay
kharashkii uu xafiisku hore u
bixiyay, inta dheeriga ah
waxaa Xafiisku ka
gaandhaban karaa cida
sadexaad.
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2.Injuries which, although not resulting
in incapacity to work, cause serious
mutilation or disfigurement of the
injured  civil servant, shall be
considered permanent partial disability
for the purpose of payment of
compensation and other benefits.

3.the assessment of the extent of
employment injure as provided for by
the public servants pension law shall
also apply for the implementation of
sub- article (2) of this Article.

4.where an employment injury has
resulted in the death of a civil servant,
his survivors shall receive gratuity
provided for by the public
servants pension law.

60. Tax Exemption

Any payment to be made pursuant to
Article 59 of this Proclamation shall be
exempt from tax and may not be
attached or set off, or assigned by the
beneficiary.

61. Claims of Compensation from

Third Party

1. where the injury sustained by the
civil servant is caused by the
fault of a third party, the
government institution shall be
entitled to claim compensation from
the third party an amount equal to
the expenses which it has incurred
due to the injury.

2. In the event that the civil servant
receives compensation from the third
party who caused injury, the
government institution may deduct
from the salary of the civil servant
the expenses incurred pursuant to
Article  58(1) and (3)of this
Proclamation. Where the amount of
compensation received by the civil
servant is less than the cost incurred
by the government institution, the
institution can claim the difference
from the third party.
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QAYBTA TODOBAAD

MAAREYNTA XOGTA
SHAQAALAHA DAWLADDA

62.Xogta Gaarka ah

1)

2)

3)

4)

5)

Dhamaan Xafiisyada
dawladda iyo Xafiiska
adeegga shacabkuba waa inay
xafidaan xogta shaqaalaha
dawladda oo ay ku jiraan
kuwa ku meelgaadhka ah oo
loo habeeyay qaab casri ah
00 haboon.

Xafiisku waa inuu u
diiwaangeliyo Xogta
Adeegga shacabka ee
loogusoo diro hab waafagsan
Qodob hoosaadka (1) ee
Qodobkan waana inuu
xaqiijiyo in xogtani
waafagsantahay  Bayaankan

iyo Awaamiirta oo soo saaro
dhagangelinta bayaaanka.
Shagaalaha dawladdu waxaa
uu xaq u leeyahay inuu
ogaado xogta shaqgsi
ahaantiisa ah waana in la
siiyo nuqul koobi ah.

Qof aan ahayn shagaalaha ay
khusayso looma ogolaan karo
inuu arko ama ogaado xogta
gaarka ah ee shagaalaha
hadii aanay jirin
ogolaanshaha shagaalaha ama
amar maxkamadeed.

Waxaa reeban in dhokumenti
aanu ogayn Shaqgaalaha
dawladdu lagu daro xogtiisa
gaarka ah.

63. Waajibaadka Isku dubaridka

1)

Xogta shagaalaha

Xafiiska waxaa waajib ka

saaranyahay:

b) Inuu isku dubarido Xogta
shagaalaha Dawladda ee
Deegaanka oo si isku sar
go’an loo habeeyay.
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SECTIONSEVEN
MANAGING INFORMATION

PROFILES OF CIVIL SERVANTS

62. Personnel Records

1.

any government institution and the
shall
data

Bureau keep relevant

personnel organized in a
modern way regarding each civil

servant or temporary employee.

. The Bureau shall register the human

resource information sent to it
pursuant to sub-article (1) of this
Article upon ascertaining their
compliance with the provisions of
this Proclamation and directives
issued for the implementation of this

Proclamation.

any civil servant shall have right to
access to all information contained in
his personnel records or to have a
copy thereof.

any person other than the
concerned administrative staff shall
not have access to personnel records
of a civil servant without his consent
unless authorized by a court order

or by the provision of the law.

It is prohibited to deposit any

document in the personnel records
of a civil servant which is not made

known or informed to him.

63.The Responsibility of Organizing

1.

a) Implement

Profile of Civil Servants

The Bureau shall have the duty to:

uniform human
resource management information

system at a national level,
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t)

)]

2)

3)

Inuu sameeyo Xogta
Shaqaalaha  dawladda ee
Deegaanka oo qaab casri ah
loo keydiyay.

Inuu ururiyo, isku dubarido
islamarkaana faafin  karo
Xogta Shaqaalah dawladda
oo loo dhigay Xisaab ahaan.

Xafiisyada Dawladda waxaa
waajib ka saaranyahay inay
usoo diraan Xafiiska Xogta
shagaalaa dawlada waqtiga
ku haboon si loo geliyo
Xogta shagaalaha Dawladda
ee Deegaanka.

Xafiisyada dawladdu waa
inay wusoo diraan Xafiiska
Xogta shaqaale kasta 00

kamid ah shaqaalahiisa.

QAYBTA SIDEEDAAD

XUQUUQAHA $ WAAJIBAADYADA

64. Waajibaadyada Xafiisyada

Dawladda

lyadoo ay sideeda tahay
arrimaha lagu xeeriyay
Bayaankan, xafiisyada
Dawladda waxaa waajib Kka
saaranyahay:

1) Inay Shaqgaalaha dawladda
gaadhsiiyaan dhamaan

2)

3)

4)

siyaasadaha, Istaratijiyadaha
iyo Sharciyad Dawladda.
Inay siiyaan shaqaalaha
dawladda faahfaahinta
waajibaakiisa shago kuna
giimeeyaan hab waafagsan
faahfaahintaas iyo qorsha
hawleedka xafiiska.

Inay siiyaan shaqaalaha
Aaladaha shago ee lagama
maarmaanka u ah gudashada
waajibaadkiisa islamarkaana
lagu tabobaro.

Inuu diyaariyo Goob ku
haboon Badbaadada iyo
Caafimaadka shagaalaha
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b) Organize civil servants data base

at national level;

O). collect, compile and

disseminate statistical data

relating to civil servants.

2. any government institution shall
have duty to send information on
timely basis to the Bureau's human

resource database.

3. any government

institution shall send to
the Bureau personnel data of every
employee.

SECTION EIGHT

RIGHTS AND OBLIGATIONS

64. Responsibilities of Government

Institutions

Without prejudice to other provisions of

this Proclamation, any government

institution shall have responsibilities to:

1. make civil servants fully aware of
government policies, strategies and

laws;

2. ensure that its working
environment is free from any form

of religious practices or activities;

3. provide job description to each civil
servant and evaluate his performance

based on work plans;

4. Create conducive working
environment to the health and safety

of civil servants.



Bayaan Tirsi 191/2012 Bog 37

APE #TC 191/2012 1% 37

Proclamation No. 191/2020 Page 37

65. waajibaadyada Shagaalaha
Dawladda

Shagaalaha Dawladda
Waajib ka saaranyahay:

waxaa

1) Inuu u hogaansamo
Dastuurka iyo shuruucda kale
ee dalka iyo deegaankaba.

2) Inuu dhagangeliyo
sharciyada iyo siyaasadaha
ay soo saarto Dawladdu.

3) Inuu si daacadnimo ah ugu
adeego Shacabka iyo
Deegaankaba.

4) Inuu dhamaan Awoodiisa iyo
kartidiisa ugu shageeyo u
adeegida shacabka.

5) Inuu  waajibaadyada lagu
xeeriyay Faahfaahinta
waajibaadyadiisa u guto hab
waafaqgsan sharciga iyo
tilmaamaha masuulkiisa.

6) Inaanu sheegin Xog ama sir
uu ku saabsan Dawladda ama
shaqooyinka dawladda oo ku
ogaaday shagadiisa awgeed.

7) Inuu iska ilaaliyo dhamaan
falalka takoorka ama
isirsooca macaamiisha eeku
salaysan Sinji, Luugad,
Qabiil, Qoomiyad, Diin,
Aragti siyaasadeed,
Baahiyaha gaarka ah ama

waxyaabaha lamidka ah.

8) In aanu gabanin wax shaqo
kale ah kaasi oo wax u dhimi
kara Waajibaadka uu u hayo
shacabka iyada oo aan la
tixgelinayn nooca shagada ee
uu ka hayo Xafiiska.

9) In aanu Booskiisa shago u
adeegsanin inuu meel mariyo
aragti siyaasadeed ama
falkasta oo takoor keenaya.

10) In aanay waydiisan ama ka

gaadanin shacabka  wax
hadiyad ah 00 la
dhaafsanayo Adeegga uu u
gabtay.

11) In uu si haboon u isticmaalo
Agabta iyo aaladaha kale ee
uu ku shaqgeeyo.
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65. Obligations of Civil Servants

Any civil servant shall have the

following obligations:

1. be loyal to the public and the
Constitution and respect the law;

2. effectively execute the laws and
policies issued by the Government;

3. serve the public and the country
without having any form of bias;

4. devote his whole energy and ability
to the service of the public;

5. discharge the functions specified
in  his
lawful
supervisor;

6. be

activity or practice reflecting his own

job description and the

orders of his immediate

reserved from exercising any

faith or religion at the place of work;

7. not disclose confidential matters of
the government institution classified
as such;

8. Avoid discriminatory treatment of
clients on the basis of gender,
language, ethnicity, religion, political
stand, physical disability or other
forms of differentiations.

9. not engage in any other activity
that compromise his  service to

the  government institution or
otherwise conflict with his duties or
is incompatible with his status as a
civil servant;

10.not use his position to advance his
political interest and thereby exercise
discriminatory practice;

11.not solicit or accept any gift or a

value in

present  having a

consideration of the service he
renders or expected to render as a

civil servant;
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12) Inuu S00 gudbiyo
Cadeyntiisa Caafimaad
marka uu u baahdo Xafiiska
uu ka shageeyo hase ahaatee
kuma jirto cadeynta
xanuunka HIV/AIDS.

13) Inuu u hogaansamo
tilmaamaha iyo talooyinka
badbaadada iyo
Caafimaadka.

66. Xadka Masuuliyadeed

Shagaale kasta oo dawladeed waxay uu
masuul ka yahay burburka ama
khasaaraha soo gaadha Agabka uu ku
shageynayo ee ku timaada taxadar daro
ka timiday isaga.

QAYBTA SAGAALAAD

HANAANKA QAABILAADA
CABASHOOYINKA IYO ANSHAX
MARINTA

QAYB HOOSAADKA KOOWAAD

TALAABOOYINKA ANSHAX
MARINTA

67.Ujeedada Ganaaxa Anshax

Ujeedada Ganaaxa Anshax marintu waa
in shagaalaha dawladdu ee caadeysta
masuuliyad darro uu ka gqoomameeyo
falka uu sameeyay waxna ka barto
caglicelina loo sameeyo islamarkaana
uu noqdo shaqaale Anshax suuban,
hadii uu ku sifoobo hab dhagan waxba
ma dhibaana shagada laga eryo.

68. Noocyada Ganaaxyada Anshax

1) lyadoo lagu xisaabtamayo
culayska ficilka uu sameeyay
shaqaalaha dawladdu
talaabooyinkan soo socda
ayaa laga qaadi karaa
shagaalaha ku kaca Anshax
Xumo:

b) Digniin Af ah,
t) Digniin Qoraal ah,

j) Ganaax gaadhi kara 15
cisho mushaharkood,
x). Ganaax gadhi kara 3

bilood Mushaharkood,
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medical
other than
HIV/AIDS, when required by the

government institution on sufficient

12. submit for examination,

examination for

grounds related to his service;

13. Observe occupational safety and

health rules.

66. Extent of Liability

Any civil servant shall be liable for the
damage or loss of equipment and
implements supplied to him for the
purpose of doing his job, where such
loss

damage or is caused by his

negligence or intentional act.

SECTION NINE

DISCIPLINARY MEASURES AND
GRIEVANCE HANDLING

SUB-SECTION ONE

DISCIPLINARY MEASURES

67. Objective of Disciplinary Penalty

The objective of a disciplinary penalty
shall be to cause delinquent civil servant
to regret and learn from his mistakes and
to rehabilitate him so as to become
ethically sound civil servant or to
discharge him when he becomes
recalcitrant. Repent.

68. Types of Disciplinary Penalties

1/ Depending on the gravity of the
offence, any one of the following
penalties may be imposed on a civil

servant for breach of discipline:
a) Oral warning;
b) Written warning;
c) Fine up to 15 day’s salary;

d) Fine up to three month's salary;
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Kh) Hoos u dhigid Derajada
shagaalaha muddo
gaadhi karta laba bilood,

d) Shaqo ka Eryid.

2) Ganaaxyada lagu xusay
Qodob hoosaadka (1) ee
Qodobkan Xarafyadiisa (b)
ilaa (j) waxaa lagu geexu
ganaaxyada fudud.

3) Ganaaxyada lagu xusay
Qodob hoosaadka (1) ee
Qodobkan Xarafyadiisa (x)

iyo (kh) waxaa lagu geexay
ganaaxyada Culus.

4) Hadii hoos loo dhigo
derajada shagaalaha
dawladda hab  waafaqgsan
xarafka (kh) ee Qodob

hoosaadka (1) ee Qodobkan

waa in lagu soo celiyo
booskiisii shago ee hore
marka uu dhamaysto

muddada ganaaxa marka:

b) Marka booskale oo lamid

ah  midkiisii uu banaan
yahay iyada oo aan la
raacayn shuruudaha
dalacsiinta.

t) Hadii aanay jirin boos

banaan waxaa lagu meelayn
booska kale ee lamidka ah

midkiisii marka uu
banaanaado iyada oo aan la
raacayn shuruudaha
dalacsiinta.

5) Marka talaabo anshax laga
gaado shagaalaha Dawladda
waa in diiwaanka lagu xafido
talaabadaas muddo:

b) Illaa laba sano marka
ganaaxu uu yahay mid
fudud;

t) llaa Shan sano marka

ganaaxu yaay mid Culus.

w) Al oAt Gaed ATLLCH LH 17¢-
L2485 hG Lav®H HP T1€:L0E

TARR Vet 2 [( Y (U

2. QLY A% 00 A& (1)(V) Adh
(ch) FHCHGT  PORT AN PLATAT

PORF HNAD- LaLAN::

3. (Y A%P& 70-0 A7 (1)(9°) Anh (&)
OFHCHS T POBF h0e  PLATAY

PAOVEF ANAD- avR0::

4. (HY A& 00 A7k (1)(w) aowlst
he- 8486 Lav®H NP 99849 PHPM
wetq PPt

LA LD

ALeMGPP:

U) hevemt (&t LHF NINLD £/7¢
a @A OC +avdqe het ¢4 avfAl
hA PATPI®  HenTIs PRLE 0Lt

21 PO

A) heopmt (&t GHET NINGD: 046
avl OC +orddg Ut het ¢
af(l WATTT h&T 0% avR(

OFTT L LAY tenTIS PRLE

0Lt A1- CUTE (176 PRk AL

W80 RRLINN::

5. A1 Pt wedbd NS0T

e hA PAE nghcert

APLST AmPa0T PoLFAD-

U) AN PLOTAT POVF Ut Pk

htoit 7 £9°C Av-At oot

A) hOe PEATAT PO Ut Pk
bt 7 FRC AR

Gavt O IPGA::

e) Down grading for the period of

up to two years;

f) Dismissal.

2. The penalties specified under sub-
article 1(a) to (c) of this Article shall
be classified as simple disciplinary

penalties.

3. The penalties specified under sub-
article 1(d) - (f) of this Article shall

be classified as rigorous penalties.

4. a civil servant who has been demoted
in accordance with paragraph (e) of
sub-article (1) of this Article shall be
reinstated, upon the lapse of his

period of punishment.

a) When a similar vacant post is
available, without any promotion

procedures;

b) In the absence of a vacant post,
he shall be reinstated to a similar
post  without

any  promotion

procedures when it becomes

available at a later time.

5. after a disciplinary measure has
been taken on a civil servant, such
measure shall be refer to and remain

as a record:

a) For two years, where the penalty

is simple;

b) For five years, where the penalty

is rigorous.
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69. Ganaax Anshax ee culus

Ganaax Anshax oo culus ayaa la
saari falalka soo socda:

1) In Waajibaadka shago la
gabsan waayo, in la iska
dhagomariyo amarada sharci
iyo u hogaansanaanta
Shuruucda, siyaasadaha iyo
hanaanka shagada.

2) In si kas ah looga cagajiido
gabashada shagada iyo in la
takooro Macaamiisha.

3) In si ula kac ah loo hor
istaago shaqgada iyada oo lala
kaashanayo cid kale oo raba
inay faldambiyeed galaan.

4) Ka habsaamida shagada ee

aan sabab lahayn iyo
saacadaha shagada oo laga
magnaado Xafiiska iyo in
cashar laga baran waayo
ganaax hore oo la saaray
shagaalaha.

5) In la sameeyo gacan ka hadal
shagada dhexdeeda ah.

6) Xilgudasho la’aan iyo in
shagaaluhu madax maraan
Balwadaha kala duwan.

7) In la waydiisto ama la gaato

laaluush.

8) Inuu Goobta shagada Kku
sameeyo fal mooraal ahaan
xun.

9) In shagaaluhu ku kaco fal
xatooyo ah.

10) In shagaaluhu ku kaco wax
isdabamarin iyo fal been
abuur ah.

11) Inuu burbur soo gaadhsiiyo
hantida Xafiiska oo Kka
timaada taxadardarrada
shagaalaha.

12) Si galdan oo uu u isticmaalo
Awoodihiisa iyo
Masuuliyadiisa shaqo.

13) Inuu meelkadhac la
xidhiidha Galmada uu ku
kaco isagoo jooga goobta
shagada.

14) Inuu ku kaco fal kale oo
Anshaxa kadhan ah oo leh
culays lamid ah arrimaha
lagu sheegay Qodobakan.
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69. Offences

Disciplinary Penalties

Entailing _Rigorous

Rigorous disciplinary penalties may

be imposed for the following offences:

1. neglect of duty by
lawful

negligent or tardy or by intentional

being

disobedient  to orders,

nonobservance of working
procedures and government policies;

2. deliberate procrastination of cases
or mistreatment of clients;

3. to deliberately obstruct work or to
collaborate with others in committing
such offence;

4. unjustifiable repeated absenteeism or
non-observance of office hours, fall

short of getting lesson in spite of

being penalized by  simple
disciplinary penalties; fail
5. to initiate and commit physical

violence at the work place;

6. neglect of duty by being alcoholic or
drug addict;

7. to accept or solicit bribes;

8. to commit an immoral act at work
place;

9. to commit an act of theft or breach of
trust;

10.to commit an act of misrepresentation
or fraudulent act;

11.to the

inflict  damages to

property of the government
institution due to an intentional act or
negligence;

12.abuse of power;

13.to commit sexual harassment or
abuse at the work place;

14.To commit any breach of discipline
offence of equal gravity with the

offences specified under this Article.
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70. Hanaanka Anshax marinta

1) Xafiisyada dawladdu waa
inay aasaasaan “Guddiga
Anshaxa” Kkuwaasi 00 guta
waajibaadyada gaabilaada
cabashooyinka, Baadhista
islamarkaana uu usoo
gudbiyo xafiiska ay ka dhex

aasaasanyihiin.

2) Talaabooyinka anshax waa la
fulin karaa iyada oo aan wax
tixgelin ah loo samaynayn
garmagal maxkamadeed o0
socda.

71. ka Joojinta Shagada shagaalaha
ku kacay fal anshax xumo

1) Shagaalaha Dawladda waxaa
laga joojin karaa shagada
hadii:

b) Laga cabsi gabo inuu wax u
dhimikaro baadhis socota
isagoo Qarinaya, Tirtiraya
ama baabiinaya cadeymaha
falka uu ku kacay.

t) Uu shagalaha looga cabdsi
gabo inuu ku kaco dambi
kale 00 la xidhiidha
burburinta Hantida xafiiska.

j) Hadii Dambiga uu galay
Shagaalah  dawladdu uu
yahay mid culus oo wax u
dhimaya mooraalka
shagaalaha kale
islamarkaana uu hoos u
dhigi karo aaminaada ay
shacabku ku gabaan

Shagaalaha dawladda.

x). Falka anshax xumo ee uu
ku kacay uu ganaaxiisu
yahay in shagada laga eryo.

2) Shagaalaha dawladda waxaa
shagada looga joojin karaa
hab waafaqgsan Qodob
hoosaadka (1) ee Qodobkan
muddo aan ka badnayn Laba
bilood
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70. Taking Disciplinary Measures

1. Any government institution shall

establish  a disciplinary committee
shall

disciplinary investigation and thereby

which conduct  formal
submit recommendations to the head
of the government institution.

2. Disciplinary measures may be taken
irrespective of any court proceeding

or decision.

71. Suspension from Duty

1. Any civil servant may be suspended
from duty if it is presumed that:
a) he

investigation

the

by concealing,

may obstruct

damaging or destroying evidence
related to the alleged offence;
b) he

offence on

may commit additional
the property of the

government institution;

c) the alleged offence is so grave as
to demoralize other civil servants
or negatively affect the public

trust towards civil servants; o

d) The disciplinary offence may lead

to dismissal.

2. A civil servant may be suspended
from duty and payment of salary in
accordance with sub-article (1) of this
Article only for a maximum period of

two months.
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3) Go’aanka shaqo ka joojinta
ee lagu sheegay Qodob
hoosaadka (2) ee Qodobkan
waa in la gaadhsiiyo
shagaalaha ay khusayso
iyada 00 Qoraal ah
islamarkaana uu saxeexay
Madaxa xafiiska ay khusayso
ogeysiina loo diro Xafiiska
Adeegga shacabka iyo Hor.
cuduuda shagaalaha.

4) Hadii aan la go’aamin in
shagada laga eryo
mushaharka shagaalaha laga
hayay waqtigii laga joojiyay
shagada waa in la siiyo iyada
00 aan lagu darayn wax

dulsaar ah.

5) Shago ka joojinta lagu
sameeyo shaqgaalaha
dawladdu kama hor
istaagayso xuquugaha kale ee
aanay khusaynin shaqo Kka
joojintu.

6) lyadoo ay sideeda tahay

arrimaha lagu sheegay Qodob
hoosaadka (2) ee Qodobkan
hadii waqtiga shagada laga
joojiyay uu dhamaado iyada
00 aan go’aan shaqo la eryid
ah ama kusoo celin ah uu soo
bixin hab waafaqsan Qodob
hoosaadka (4) ee Qodobkan
Madaxa xafiisku waxa uu
kordhin karaa mudada shago
ka joojinta muddo aan Kka
badnayn Hal bil iyadoo:

b) Shagaalaha la siinayo kala
badh mushaharkiisa hadii
dib u dhaca ay sababtay
baadhista oo arrimo jiitama
kasoo dhex bexeen, ama,;

t) lyada oo aan wax mushahar
ah la siinayn shaqaalaha
dawladda hadii dib u dhacu
uu sabab u ahaa shagaalahu
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3. The decision given in accordance

with sub-article (2) of this Article
shall be communicated to the civil
servant in writing, stating the grounds
and duration of his suspension and
signed by the head of the
government institution or  his
representative and copied to the

Bureau.

. Unless a decision of dismissal is

rendered against a suspended civil
servant, the salary withheld during the
suspension shall be paid to him
without interest.

. The suspension of a civil servant shall

not deprive him of other rights and
duties that are not affected by the

suspension.

. Notwithstanding the provisions of

sub-article (2) of this Article, if the
suspension period of a civil servant
form duty and payment of salary
expires before his dismissal or
reinstatement with payment of salary
in accordance with sub-article (4) of
this  Article, the head of the
government institution may extend
the suspension for a period of up to

one month

a) with payment of half salary if
the delay is caused by the
complexity of investigation of

the disciplinary charge; or

b)  Without payment of salary if the
cause of delay is attributable to

the civil servant himself.



Bayaan Tirsi 191/2012 Bog 43

APE ¢TC 191/2012 1% 43

Proclamation No. 191/2020 Page 43

7) Hadii waqtigii asalka ahaa ee

Shaqo ka joojinta iyo midka
dheeraadka ah ee lagu daray
waqtiga laga hakiyay
mushaharka uu dhamaado
iyada oo aan wax go’aan ah
00 shaqo ka eryis ama kusoo
celin ahi uuna soo bixin
shagaalaha waxaa loo
ogolaan inuu  sii wato
shagadiisa inta baadhista iyo
dhageysiga  falka  anshax
xumada ahi uu socda, hase
ahaatee waa in talaabo
anshax laga qaadaa xubnaha
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If the initial or extended period of
suspension of a civil servant form
duty and payment of salary expires
either before the dismissal of the civil
servant or his reinstatement with
payment of his salary in accordance
with sub-article (4) of this Article,
the suspension from duty and
payment of salary shall be lifted and
the investigation of the disciplinary
charge shall continue; provided,
however, that committee members
and officers responsible for the delay

shall be liable for disciplinary

ddiga anshaxa kamidka ah
guaddig X ! offence.

ee sabab u ahaa dib u dhaca.
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1) Talaabo anshax 00 la
xidhiidha kuwa lagu sheegay
inay fudud vyihiin laguma
gaadi karo shagaalaha lix

hFoeat 7

bilood gudaheed maalinta uu
galay waxaan ka ahayn, hase
ahaatee masuulka ku
guuldareystay inuu talaabo
anshax ka qaado waqtigaas
gudihiisa ayaa masuul Kka
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entailing simple disciplinary penalty
unless such measure is taken within
six months, from the time the
commission of the offence is known;
provided, however, that the official
who has failed to take the
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Clqagb damblyee.c.i laguma entailing  rigorous  disciplinary
gaadi karo hadii falkaas . I
penalty, but not entail criminal
shagaaluhu galay ay kasoo T o
wareegtay muddo ka badan liability, unless the disciplinary

charge is brought within the time
limit provided for in the criminal
code for petty offenses.

muddo dhaafka lagu sheegay
Dambiyada fudud Xeerka
dambiyada ee Dalka.
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4) lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob

hoosaadyada (2) iyo (3) ee
Qodobkan masuulka ku
guuldareystay inuu qaado
talaabooyinka anshax lix
bilood gudaheed o0 ka
bilaabanta maalinta uu

ogaaday falka anshax xumo

waxaa laga gaadi karaa
laftiisa talaabo Anshax
Xumo.

5) .Dalab kasta oo la xidhiidha
lacag 00 uu soo gudbisto
shagaalaha dawladdu waxaa
lagu diidi karaa Muddo dhaaf
hadii aanu kusoo gudbisanin
lix bilood gudaheed maalinta
in la siiyo lacagtaasi ay
waajibtay.

QAYB-HOOSAADKA LABAAD

HANAANKA QAABILAADA
CABASHOOYINKA

73. Cabashooyinka

Ujeedada qaybtan “Cabasho”
waxaa loola jeedaa cabasho
kasta 00 uu soo gudbiyo

shagaalahu oo lagu xalin Kari
waayo hanaanka wada hadalka
dhexmara Shaqaalaha iyo
masuulka ka sareeyaa 00 ay
lagama maarmaan nogoto in
lagu dhageysto nidaamka
gaabilaada Cabashooyinka.

74. Ujeedada Nidaamka Qaabilaada
Cabashooyinka

Ujeedada Hanaanka gaabilaada
cabashooyinku waa:

1) In xal waara loo helo
Cabashooyinka  Shagaalaha
dawladda.

2) In la saxo qaladaadka iyo
arrimaha kale ee keena

Cabashooyinka.

3) In la suurtogeliyo
wadashageyn dhexmarka
Shagaalaha dawladda oo is
gadarin iyo niyad wanaag.
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4. Notwithstanding the provisions of
sub-articles (2) and (3) of this Article,
the official who has failed to take the
measures, within a period of six
month from the date he became
aware of the offence, shall be liable

for disciplinary offence.

5. Any claim by a civil servant for
payment of money shall be barred by
limitation unless submitted to the
concerned body within six months

from the date it becomes due.

SUB-SECTION TWO
GRIEVANCE HANDLING
PROCEDURE

73. Grievance

For the purpose of application of this

Sub-Section, “grievance” means a
complaint of a civil servant that could
not be resolved through discussion
servant’s
with  the
should be

review

conducted with the civil

immediate supervisor or

concerned officer and

addressed through a formal

procedure.

74. Objectives of Grievance Handling

Procedure

Civil servants’ grievance handling

procedure of shall have the following

objectives:

1. to provide expeditious remedy for
grievances;

2. To rectify mistakes and weaknesses
that is causes for grievances.

3. To provide equitable and fair
treatment to all civil servants and
thereby promote smooth  work
relationship.
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75. Aasaasida Guddiga Qaabilaada
cabashooyinka

Xafiisyada dawladdu waa inay
aasaasaan Guddiga Qaabilaada

cabashooyinka kuwaasi ii
baadhis ku sameeya
cabashooyinka ay S00
gudbistaan shaqgaaluhu

islamarkaana talo soo jeedinta u
gudbiya madaxa Xafiiska ay
khusayso.

76. Waajibaadyada Guddiga
Qaabilaada Cabashooyinka

Guddiga gaabilaada
cabashooyinku waa inuu baadho
cabashooyinka ay S00

gudbistaan shagaalaha dawladdu
islamarkaana uu talo soo jeedin
ka bixiyo arrimahan:

1) Hanaanka dhagangelinta iyo

tarjumida sharciyada iyo
awaamiirta;
2) llaalinta xuquugaha iyo

faa’iidooyinka;

3) Fayo-gqabka caafimaad iyo
badbaadada goobta shagada,

4) Meelaynta iyo dalacsiinta;

5) Qiimaynta Waxqabadka;

6) Culayska dheeriga ah ee ay
shagaalaha saaraan
masuuliyiintoodu;

7) Talaabooyinka anshax
marinta ee loo gaado hab
waafagsan Qodob hoosaadka
(1) xarfihiisa (b) iyo (t) ee
Qodobka 682 ee Bayaankan.

8) Xaaladaha kale ee la
xidhiidha Duruufaha Shaqo.

77. Go’aamada Maamul

1) “Go’aan maamul” waxaa
loola jeedaa go’aan qoraal ah
00 uu soosaaro madaxa
Xafiiska dawladdu ee
khuseeya arrimaha lagu
sheegay Qaybtan ee la
xidhiidha talo soo jeedinta
Guddiga gqaabilaada
cabashooyinka ama arrimaha
kale ee sharcigu u siiyay

Awood buuxda.
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75. Establishment of  Grievance

Handling Committee

institution  shall
handling

Any  government
establish ~a  grievance
committee that conducts grievance
inquiry, and submits
recommendation to the head
of the government institution.

76. Duties of Grievance Handling

Committee

A grievance handling committee shall
have the duty to investigate complaints
lodged by civil servants and submit
recommendations relating to:

and

1. interpretation implementation

of laws and directives;
2. protection of rights and benefits;
3. occupational safety and health;
4. placement and promotion;
5. performance appraisal;
influence

6. undue exerted by

supervisors;

7. disciplinary measures taken pursuant
to sub-article (1)(a) and (b of Article
68 of this Proclamation;

8. Other issues related to conditions of

work.

77. Administrative Decision

1. “Administrative decision” means a
decision given in writing by the
head of a government institution in
the case of matters referred to in this
Section on the recommendation of
disciplinary or grievance committee
or on other matters directly falling
under his authority in accordance

with the law.
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2) lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (1) ee Qodobkan,

Xaga inuu helo cadaalad
shagaalaha dawladdu ayaa
dhagangal ku ah amarada uu
soo saaro Madaxa Xafiis
dawladeed isaga 00 aan
raacayn habkii ama
nidaamkii loogu talo galay

ama go’aanada afka ah marka
lagu xaqiijiyo marag.

QAYBTA TOBNAAD
MAXKAMADDA ARRIMAHA
SHAQAALAHA DAWLADDA

78. Aasaasidda

1) Maxkamadda
Shagaalaha
dhageysan
islamarkaana go’aan kasoo
saari doonta arrimaha
shaqaalaha ee lagu xusay
Qodobka 80%*" ee Bayaankan
oo loogu yeedhi doono
“Maxkamadda Arrimaha
Shaqaalaha”ayaa lagu
aasaasay Bayaankan.

Arrimaha
dawladda 00
doonta

2) Maxkamadda arrimaha
shagaalaha dawladdu waxay
yeelanaysaa fadhiyada ka
go’aan gaadha cabashooyinka
rafcaanka.

3) Fadhiyada maxkamaddu
waxay yeelan gudoomiye iyo
laba xubnood oo uu soo xulo
Madaxa xafiisku.

4) Xafiisku waxa uu soo saari

karaa awaamiirta
faahfaahinaysa nidaamka
shago ee maxkamadda,

nidaamka anshaxmarinta iyo
waxyaabaha laxidhiidha.

79. Awoodaha lyo Waajibaadyada
Maxkamadda Arrimaha

Shagaalaha
1) Maxkamadda Arrimaha

shagaalahu waxay awood u
leedahay:

2. PHY ATP& The( AIPE (1) &1 LSCI°
Pao vt aP® (k PNAL  PAL Y-
22CoET ALMNP® 1 0PA PTLAMD
@4y WeAtF O €TV eI av (1t
ATIMNP 0N wetEo- 0Pa aPpA
nEm AL WOHRLC @A LEMEA\::

h&d AOC

PPt WeAFT  AOSRC

&Ce 0t
78. avdgge

1. a2t wetPF (LY APE A% 80
aow/lt P PePCTT PO hChC het
PLONT ANHSLC €CE O (hHU ha
“ChOSLC FC& (VI AeHOA PTIme:)
NHY APE BRI ::

2. PAP8LC  €C&  VE PTLPCOrATY
LeNGT avcgolm- @4y PULAM- The bt
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3. AP1878. Thet (LC PALD- P99 (Pav-
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ATt IV amP
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79. PAOTRLC SC& O+ PAMH
TIC

1. fAOFRLC ®C& Ok ?oLhrtit 8Tt
AN RTGTAE

2. Notwithstanding sub-article (1) of
this Article, to guarantee the right to
justice for civil servant a decision

given by the head of a government

institution either without following
the formal procedure or verbally shall
be construed as an administrative
decision when it is ascertain by

affidavit.

SECTION TEN
CIVIL SEREVANTS
ADMINISTRATIVE TRIBUNAL

78. Establishment

1. The Civil Servants Administrative
Tribunal which entertain civil service
disputes and render decision as per
Article 80 of this proclamation
the

(hereinafter “Administrative

Tribunal™) is hereby established.

shall

have chambers which examine and

2. The Administrative Tribunal

decide on appeal cases.

3. Each shall

two

chamber have a

chairperson  and members

designated by the Bureau head.

4. The Bureau shall issue directives
relating to the manner of execution of
function of judges of the
Administrative Tribunal, the code of
ethics they should observe, and other

related matters

79. Powers and Duties of the

Administrative Tribunal

1. The Administrative Tribunal shall

have judicial powers to
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b) Inay dhageysato Kkiisaska
loo soo dhaweeyo kana
soo saarto go’aamo.

t) Inay dhageysato Kkiisaska
rafcaanka ahee ay soo
gudbistaan shagaalaha
dawladdu eek u saabsan
goaan khuseeya.

2) Go’aanada ay soo
maxkamadda Arrimaha
shagaalaha dawladdu waxa
loo tixgelin inay lamid
yihiin go’aanada ay soo
saarto maxkamadaha
madaniga ah.

saarto

80. Awood garsoorka Maxkamadda
Arrimaha shagaalaha

Maxkamadda arrimaha shagaalaha
dawladdu waxay awood u leedahay:

1) Cabashooyinka rafcaanka ah
ee ay shagaalaha dawladdu
soo gudbiso ee la xidhiidha:
b) Shago ka joojin ama shago

ka eryid sharcidarro ah.
t) Talaabo anshax oo Culus.
j) Mushahaar jaris
sharcidarro ah.
Farogelinta
dhaawaca
dhexdeeda ku yaala.

Kh) Marka laga reebo
arrimaha lagu sheegay
Qodob hoosaadka (7) ee
Qodobka 7623 ee
Bayaankan arrimaha la
xidhiidha nidaamka
baadhista iyo qaabilaada
cabashooyinka.

xuquugaha
shagada

X)

d) Soo gudbisashada waraaqda
shago ka tegista iyo
wargada waayo

aragnimada.

2) Abiilada ay soo gudbistaan
shaqaalaha kumeelgaadhka
ah ama shagaalaha kale lagu
aasaasay sharciyo kale ee u
maamula shagaalahooda hab

waafaqgsan sharciyada
maamulka shagaalaha
dawladda.

2.

V) PULeCOetT AT 08T 0970hS
FOHHG @A} Pavam-t:

A) P Wt @Ay FATHRA
e NP aPYA ANLAE 71.0PCNDT
L0% +eNhe eIt 08TTE QAN
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2.

a) Hear cases brought to it and

render orders and decisions

b) Hear an appeal brought by

a civil servant against an
alleged decision and supported

by an affidavit.

of the
shall be

considered as orders and decisions of

Orders

Administrative  Tribunal

and  decisions

any civil court.

80. Jurisdiction of the Administrative

Tribunal

The Administrative Tribunal shall have

the power to hear and decide on:

1.

2.

appeals lodged by civil servants

relating to:

a) unlawful suspension or termination

of service;

b) rigorous disciplinary penalty;

¢) unlawful attachment or deduction

of salary or other payments;

d) infringement of rights arising from

employment injury;

e) except provided under Article 76(7)
of this Proclamation, cases decided
upon investigation by grievance
handling committee;

f) request for termination letters and
certificate of service;

by

employees

appeals lodged temporary

employees and of
government institutions authorized
by their establishment legislations to
administer  their employees in
accordance with directives issued
following the basic principles of the

civil service laws.
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3) Maxkamadda marka ay
dhageysato abiilka waxa ay
ku raaci kartaa, wax ka
bedeli kartaa ama burin
kartaa Go’aanada maamul.

4) Maxkamadda arrimaha
shagaalahu waa inau muddo
shan cisho gudaheed ah ku
gaadhsiiso shagaalaha
dawladda iyo xafiiska
dawladda ee ay Kkhusayso
go’aanka ay soo saarto.

5) Go’aanka maxkamadda ee la
xidhiidha arrimaha xagiiqada
ah waa kama dambays, hase
ahaatee hadii go’aanka
maxkamaddu uu leeyahay
galad sharci waxaa cida ay
khusaysaa cabasho u
gudbisan kartaa maxkamadda
guud ee deegaanka 60 cisho
gudahood oo ka bilaabanta
maalinta maxkamaddu soo
saartay go’aankan.

81. Fulinta Go’aamada

1) Xafiisyada dawladda marka
ay soo gaadhaan go’aanka
maxkamadda shagaalahu waa
inay ku fuliyaan muddo
toban maalmood oo maalmo
shaqo ah gudaheed.

2) Hadii cida loo xukumay

go’aanka maxkamadda
arrimaha shagaalaha hab
waafaqgsan Qodob

hoosaadyada (3) iyo (4) ee
Qodobka 80%¢ ee bayaankan
ay S00 cadeyso inaan
go’aankii la fulin 30 cisho
kadib markii lasoo saaray
Maxkamadda arrimaha
Shagaalahu waxau u diri
go’aankaas si ay u fuliso
maxkamadda derajada
koowaad ee Degmada ama
maxkamada Maamulka
magaalada ee ay khusayso.

3) Madaxa xafiiska ku
guuldareysta  inuu  fuliyo
go’aanada maxkamadda waxa
uu masuul ka nogon
kharashka ka baxa
shagaalaha dawladda iyo
xafiiska ee ka yimaada fulin
la’aanta go’aanka.

3. PANT8LC C& Wk £907F AT
ANT8LEP @Ay havlavs (1A M-Am-7Y
ATIZGT AGPAC DRI° ATTAAN LTAA::

4. PANTALC &C& (W @Ay NAm NAPHT
e P OOT LWAEDT  IANE,
ALINT A% @LI° AaPNsE (bE tdhe
AT8.LCOD T AANVF::

5. Ph0T8LC &Ce (- N§6 TIC hche
PILAMD D43 POMLT LIPGAT PP
PANTRLC €CE& (VE @43 fuo avtt
AN A P9LNSNC @17 P€CE Ok
@4y L0 160 +7 @ LANTE?
AhAx mPAL €CE T T1PLAN LTAA::
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NaPAse ES (wetGm- AL ATLLCAD-

8T Tmfe LT

3. The Administrative Tribunal may,

after hearing an appeal, confirm,
reverse or vary an administrative

decision

. The administrative tribunal shall give

a copy of the decision within five
days after rendering the decision to
the appellant or the representative of

government institution.

. The decision of the Administrative

Tribunal on question of facts shall be
final; provided, however, that any
party who claims that the decision of
the Administrative Tribunal has error
of law, may appeal to the State
Supreme Court within 60 days up
on receiving the decision of the

Administrative Tribunal.

81. Execution of Decision

1. Any government institution, upon

receiving of the decision of
administrative tribunal shall execute

the decision within ten working days.

. Where the beneficiary of a decision

pleaded that the decision of the
Administrative Tribunal given in
accordance with Article 80(3) and (4)
of this Proclamation is not executed
within 30 days, the Administrative
Tribunal shall refer the case to the
State First Instance Court or City
Administration to enforce the

execution of the decision.

. The head of the government

institution who failed to execute the
decision of the Administrative
Tribunal shall be liable for the
damage sustained by the institution

and the civil servant.
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QAYBTA KOW 1YO TOBNAAD

SHAQO KATEGISTA IYO

KORDHINTA MUDDADA ADEEG

82.

1)

2)

3)

83.

1)

BIXINTA

Shaqgo ka teqgis rabitaan ah

Shagaalaha dawladdu isagoo
goraal ku ogeysiinaya bil
kahor xafiiska uu ka
shageeyo waxa uu si rabitaan
ah uga tegi karaa shagada
markuu doono, hase ahaatee
hadii xafiisku uu buuxin karo
booska uu ka tegayo
shagaaluhu waxa uu u
suurtogellin in muddo ka yar
bil loo ogolaado shagaalaha
inuu xafiiska ka tago.

Shagaalaha dawladda ee
shagada ka taga isaga oo aan
wax qoraal ah soo gudbin
waqtiga lagu sheehay Qodob
hoosaadka (1) ee qgodobkan
waxa uu u qoolanyahay
faldambiyeed cigaabeed iyo
magdhawga dhibaatada ka
timaada ficilkiisa.

Hadii Booska shaqgaalaha
dawladdu uu ka tegayo aan

su fudud loo buuxin Karin,
iyada 00 heshiis lala
samaynayo cida uu u

shagotegayo waxaa shaqo ka
tegistiisa dib loo dhigi kara
muddo aan ka badnayn
saddex bilood 00 ka
bilaabanta maalinta uu soo
codsado shaqgo ka tegista.

shaqgo ka teqgis ku timaada
Xanuun

Hadii shagaalaha dawladdu
kusoo nogon kari waayo
shagada wagqtiga lagu

sheegay Qodob hoosaadyada
(3) iyo (4) ee Qodobka 422
ee bayaankan waxaa lagasoo
gaadi inaanu sii gudan Karin
waajibaadkiisa waxaana laga
eryi shagada

h&d Add A2

0% @A TIRLTT TIGHT

82. N&h 49L& 74 @A (71 BT
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SECTION ELEVN

TERMINATION AND EXTENSION

OF SERVICE

82. Resignation

1.

Any civil servant may, by giving

a one month prior notice, resign

at any time; provided, however,
that the government institution may
release him prior to the end of the
notice period if it can easily replace

him.

Any civil servant, who has terminated
his service without giving a one
month prior notice referred to in sub-
article (1) of this Article, shall
have civil and criminal liability for

any damages caused by such failure.

Where the service of the civil
servant is indispensable and he could
not be replaced easily, his release
may, in agreement with his future
employer, be delayed for a period not
exceeding three months counted from

the date of application.

83. Termination Due to llIness

1.

Where a civil servant is unable to

resume work within the time
specified under Article 42(2) or (4)
of this Proclamation, he shall be
deemed unfit for service and his

service shall be terminated.
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2)

3)

lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (3) ee Qodobka
5g2ad hadii shagaalaha
dawladda uu dhaawac Kasii
gaadho shagada islamarkaana
caafimaad ahaan la xaqiijiyo
inuu si aan kasoo kabasho
lahayn u laxaad beelay
shagada waa laga eryi.

Hadii shagaalaha dawladdu
diido in loo bedelo hab
waafagsan Qodob hoosaadka
(3) (t) ee Qodobka 25%" ee
bayaankan shagada waa laga
eryi.

84. shago ka eryid la xidhiidha karti

1)

2)

3)

daro

dawladda ee
mudada

Shagaalaha
dhamaystay
tijaabada ah hase ahaatee
markii la siiyay tabobaro
kala duwan la xaqiijiyay in
waxqgabadkiisu liito ama aad
u hooseeyo shagada ayaa
laga eryi.

Shagaalaha dawladda waxaa

lagu eryi karaa saba la
xidhiidha natiijada giimaynta
lagu sameeyay

waxgabadkiisa 00 hoosaysa
sadex giimayn oo isku xigta
isagoo balanqaaday markasta

inuu hagaajin doono
waxgabadkiisa.
lyadoo ay sideeda tahay

arrimaha lagu sheegay Qodob
hoosaadka (2) ee Qodobkan
shagaalaha dawladda ee
giimaynta waxgabadkiisu
sareeyo shan giimaynood oo
isku xiga shagada lagagama

eryi kari karo Kkarti darro
hadii aanay natiijada
giimaynta waxqgabadkiisu

nogon mid aad u hooseeya
afar giimaynood o0 isku
xiga.

2. P APE  ATPA 58(3)
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. Without

prejudice to the
provisions of Article 58(3) of
this Proclamation, where a civil
servant who has sustained
employment injury is medically
determined to be permanently
disabled, his service shall forthwith
be terminated.

. If a civil servant does not agree on a

transfer that could be affected in
accordance with sub-article 3(b) of
Article 25 of this Proclamation, his
service shall be terminated..

84.Termination on Grounds of

fici

. The service of a civil servant who

has completed his probation period
may be terminated due to inefficiency
where his performance evaluation
result indicate his inefficiency and
has shown no improvement after
being given appropriate capacity

building training.

. The service of a civil servant may

be terminated due to
inefficiency where his
performance evaluation result is

below  satisfactory  for  three
successive evaluation periods despite
exerting all his knowledge and ability

to accomplish his work.

. Notwithstanding the provisions of

sub-article (2) of this Article, a civil

servant whose performance
evaluation result is above satisfactory
for five successive years may not be
dismissed on grounds of inefficiency
unless his performance evaluation
result becomes below satisfactory for
the following four  successive

evaluation periods.
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4)

Shago ka eryida shagaalaha
dawladda ee lagu sheegay
godob hoosaadyada (2) iyo
(3) ee Qodobkan, waxaa loo

fulin hab waafaqgsan
Qiimaynta waxqgabadka
shagaalaha ee lagu xusay

Qodobka 319 ee Bayaankan.

85. shago ka tegista arrimo ka

1)

2)

3)

baxsan Awoodda Bani-aadamka

Hadii shagaalaha dawladda
ee dhamaystay muddada
tijaabada ah uu ka maqgnaado
shagadiisa sabab la xidhiidha
arrin ka baxsan Awoodiisa

waa inuu ku ogeysiiyo
xafiiskii uu ka shageynaya
bil gudaheed.

Xafiiska dawladda marka ay
soo gaadho sababaha uu
shagaalahu soo gudbiyay ee
lagu sheegay Qodob
hoosaadka (1) ee Qodobkan,
Kadib marka uu xagiijiyo
sababta waa inuu booska uu
shaqgaalahaasi ku gornaa
kadhigo mid banaan muddo
lix bilood ah, hase ahaatee
hadii uu shagada kusoo geli
waayo shagaalahu muddadaas
lixda bilood ah shagada ayaa
laga eryi.

lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (2) ee Qodobkan
hadii shagaalaha dawladdu
uu shagada wuga magnaa
sabab la xidhiidha xadhig
sharci, kadib marka uu soo
gudbiyo cadeynta
lagu waayay waxaa dibloogu
meelayn
shageyn jiray.

in dambi

booskii uu ka
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£
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The termination of service of a civil
servant under sub-article (2) and (3)
of this Article shall, as may be
necessary, be effected for the
achievement of' the purposes of
under

performance  evaluation

Avrticle 31 of this Proclamation.

85. Termination due to Force Majeure

Situations

1. A civil servant, who has completed

his probation period if absent from
work due to force majeure, shall
inform the situation within one month

to the government institution.

. The government institution that has

received the reasons of absence of a
civil servant in accordance with sub-
article (1) of this Article shall, after
verifying the validity of the reason by
the head of the institution or his
representative, keep the post of the
civil servant vacant for  six
months; provided, however, that the
service of a civil servant may be
terminated if he is unable to resume

work within the six months.

. Notwithstanding sub-article (2) of

this Article, if a civil servant who is
absent from work due to detention for
more than six months produces an
evidence of his acquittal, the
shall

vacant

government institution
reinstate.  him on any
position by maintaining his previous

salary.
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4)

5)

6)

7)

lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (1) ee Qodobkan

shagaalaha dawladda ee
dhamaystay mudadii
tijaabada ahayd ee ka
maqnaada shagada toban

cisho oo ah maalmo shaqo oo
isku xiga sabab aan la
garanayn awgeed waxaa loo
dhejin baafin laba jeer oo
midkiiba toban cisho yahay

kadib hadii uu ku iman
waayo shagada ayaa laga
eryi.

Shagaalaha dawladda eeku
yimaada shagada muddo bil
ah  kadib  maalintii ugu

dambaysay shagada ee lagu
xeeriyay Qodob hoosaadka
(4) ee Qodobkan, iyada oo
aan halkeeda tahay
talaabooyinka maamul ee
laga gaadi Kkari, hadii uu
keeno sabab macquul ah
waxaa dib  loogu celin
booskiisii shago.

lyadoo ay sideeda tahay
arrimaha lagu sheegay Qodob
hoosaadka (4) ee Qodobkan
madaxa  xafiiska ee ay
khusayso ama kusimihiisu
waxay shaqaalaha dawladda
ee ku yimaada lix bilood
gudaheed isaga o0 Kkeenaya
cadeyn tilmaamaysa inuu ku
maqnaa sabab ka baxsan
Awooddiisa waxaa lagu
meelayn boos kale oo lamid
ah midkii uu ka shageyn
jiray.’

Shagaalaha dawladda ee ku
jira mudada tijaabada ee
shagada kaga maqnaada
sabab aan la garanayn
shagada ayaa laga eryi iyada
00 aan la raacayn
talaabooyin dheeri ah.
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. The service of a civil

. Without prejudice to the provisions

of sub-article (1) of this Article, when
a civil servant who has completed his
probation is absent from his work
for ten consecutive workings days
due to unknown reasons, the
government institution may terminate
his service after calling him to report
by two consecutive notices of ten

days each.

. A civil servant who has reported to

work pursuant to the notices made in
accordance with sub-article (4) of
this Article if reports to work
within a month from the first day of
his absence shall, without prejudice
to the administrative measure that
may be taken by the head of the
government institution upon
examining the reasons of his absence,

be reinstated to his position.

. Notwithstanding the provisions of

sub-article (4) of this Article, a
government institution may, upon
authorization by the head of the
institution or his representative,
reinstate a civil servant to a similar
vacant position if he reports to work
within six months from the date of
his absence by producing sufficient
evidence to prove that his absence

was caused by force majeure.

servant
who has not completed his
probation shall be terminated

without any additional formality
where he is absent from work due to

unknown reasons.
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86. Shagaale dhimis

1) Shagaalaha waxaa lagu
samaynkaraa dhimis marka:

b) Booskiisii shaqo la
baabiiyay,

t) Xafiiska dawladda la
baabiiyay.

j) Marka ay cadaato inaan loo
baahnayn shaqaalaha; ama

x) Marka ay suurtogal nogon
waydo in dib loo meeleeyo
shagaalaha hab waafagsan
godob hoosaadka (1) ee
godobka 29%*¢ ama marka uu
shagaalahu iska diido inuu
gabto boos ka hooseeya
derajo ahaan midka uu ku
goranyahay.

2) Shaqaale dhimista loo
sameeyo hab waafagsan
godob hoosaadka (1)(c) ee
godobkan waxaa ka samayn
marka la xaqiijiyo in
shagaalaha waxqgabadkiisa
iyo aqgoontiisuba ay ka
hooseyso mida shaqaalaha
kale eek u goran boosaska ay
isku derajo yihiin.

87. shaqgo ka eryisya ka dhalata fal
Anshax xumo

Shagaalaha dawladda waxaa lagu eryi
karaa ganaax Anshax xumo sida lagu
xeeriyay godob hoosaadka (1) (d)
ee gqodobka 68%*° ee Bayaankan
islamarkaana aanay go’aankaasi
burinin maxkamadda arrimaha
shagaalaha dawladdu.

88. Hawlgab
1) Shagaalaha dawladda ee aan
la kordhin waqtiga

hawlgabkiisa hab waafaqsan
Qodobka 922 ee bayaankan
waxa uu hawlgab nogon
maalinta ugu dambaysa ee
bisha ugu dambaysa ee uu
gaadho da’da Hawlgabka.

2) Shaqaalaha  dawladda ee
gaadha waqtiga Hawlgabka
hab waafaqgsan Qodob
hoosaadka (1) ee Qodobkan
waxaa la siin qoraal ogeysiin
ah saddex Dbilood kahor
maalinta uu hawlgabka
gelayo
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86. Retrenchment

1. Any civil servant shall be retrenched

where:

a) his position is abolished;

b) the government institution is
closed; or

c) Redundancy of man power is
created; and where it is not
possible to reassign him in
accordance with Article 29(1) of
this Proclamation or where he is
reluctant to accept a position of a
lower grade.

2. Retrenchment of a civil servant in
accordance with sub-article (1)(c) of
this Article shall be made when it
is proved that his performance and
qualification are  lower  when
compared with other civil servants
holding the same position

87. Termination _of Service on

Disciplinary Groun
The service of a civil servant shall be
terminated where a disciplinary penalty
under sub-article (1) (f) of Article 68 of
this Proclamation is imposed on him
and the penalty is not reversed by the

Administrative Tribunal on appeal.

88. Retirement

1.The service of a civil servant whose
service is not extended beyond
retirement age pursuant to Article 92
of this Proclamation shall be
terminated on the last day of the last
month in which he attained the
retirement age determined by law.

2.A civil servant who retires in
accordance with sub-article (1) of this
Article shall be notified of his
retirement in writing three months
prior to his retirement.
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89. Shago ka tegis ku timaada

1)

2)

3)

4)

Dhimasho

Waajibaad gudashada
Shagaalaha dawladdu waxay
joogsanaysaa maalinta uu
dhinto.

Mushaharka dhamaystiran ee
Bisha uu dhintay iyo
lacagaha kale ee la xidhiidha

fasaxyo aanu gaadan
shagaalahu waxaa la siin
Lamaanihiisa hadii aanay

jirina dhaxleyaashiisa sharci.

lyadoo ay sideeda tahay
arrimaha lagu xeriyay
shuruucda hawlgabka ee
dhagangalka ah Marka uu
dhinto shagaalaha dawladdu
wadar lacageed oo u dhiganta
Saddex bilood mushaharkood
waa in la siiyo lamaanihiisa
ama ehelada kale ee uu isagu
usoo gudbiyay xafiiska, hadii
aanu shaqgaalahu intuu noolaa
cidna soo gudbinin waxaa la
siin  cida keenta cadeyn
maxkamadeed.

Lacagta loo bixiyo hab
waafaqsan qodob hoosaadka
(3) ee Qodobkan lagama jari
karo wax cashuur ah,
hawlgab ah ama wax gaan
dhabasho ah.

90. Cadeynta Waayo aragnimada

1)

2)

Cadeynta waayo aragnimada
ee la siinayo shagaalaha
dawladda waxaa lagu muujin
nooca, Muddada, Adeegga
iyo mushaharka uu qaadan
jiray shagaalaha dawladdu.
Hadii shagaale dawladeed oo
uu saaranyahay waajibaad
tabobar ama deyn xafiisku ku
leeyahay uu shagada uga tago
sababtay doonto ha ahaatee
lama siinayo wax cadeyn
waayo aragnimo ah ilaa uu
soo cadeeyo inaan lagu
lahayn wax  deyn ama
waajibaad kale ah.
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89. Termination on the Ground of

Death

1. The service of a civil servant shall
be terminated on the day of his death.

2. The full salary for the month in
which a civil servant has passed
away as well as the payment for
unused annual leaves shall be paid to
his spouse or in the absence of
spouse to his legal heirs.

3. Without prejudice to the provisions
of the relevant pension law, where a
civil servant dies, a lump sum of
payment equivalent to his three
months® salary shall be paid to his
spouse or members of his family who
were dependent on him, and were
communicated, in writing, by him to
the government institution; provided,
however, that in the absence of such
communication of the spouse or
family members, the payment shall
be effected upon the production of
evidence given by a competent body
or court.

4. The payment under sub-article (3) of
this Article shall be exempted from
tax and pension contribution; and
shall not be subject to
attachment or setoff.

90. Certificate of Service

1. A certificate of service to be issued
to any civil servant shall indicate the
type and length of his service as well

as his salary.

2.1f a civil servant who is bound by an
obligation of a training contract or is
indebted towards the government
institution terminates his service for
any reason, he shall not be entitle to
a certificate of service before
obtaining a clearance certificate for

discharging his obligations.
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3)

91
1)

b)

t)

2)

Arrimaha lagu sheegay
Qodob hoosaadka (2) ee
godobkani dhagangal kuma

aha shagaalaha dawladda ee
aan shagada ka tegin.

. Qaan dhabid
Shagaalaha dawladda ee loo
dhimay hab waafagsan

godobka 86" ee Bayaankan
ee aan lahayn wax hawlgab
ah waxa la siin:

Lacag u dhiganta Saddex
bilood bilood ee u horeeyay
shagadiisa mushaharkoodii;
Saddex meelood hal meel oo
mushaharka sanadkasta oo
kale oo uu shageeyay,Hase
ahaatee wadarta lacagta la
siinayo kama badan karto 12
bilood mushaharkood

Shagaalaha dawladda ee
dhamaystay muddada
tijaabada ee shageynayay

muddo aan ka yareyn hal
sano waxaa la siin qgaan
dhabid u dhiganta mudada
uu shageynayay.

92. Kordhinta Muddada Adeega

1)

2)

Muddada adeeg bixinta ee
shagaalaha dawladda waxaa
lagu kordhin karaa waqtiga

lagu xusay Sharciyada
hawlgabka shan sano
markiiba hase ahaatee

wadarta mudada la kordhiyay
kama badnaan karto toban
sano.

Muddada adeeg bixinta ee
shaqaalaha dawladda Qodob
hoosaadka (1) ee qodobkan
waxaa la kordhin karaa
marka:

b) Aqgoontiisa, xirfadiisa ama
waayo aragnimadiisu ay
muhiim u tahay Xafiiska
Dawladda,

1. Pav-né-

2. Poo-n¢é-

1. Pav ¥ 177t

PHY A7PA 00 AIPR (2)

N7ed- AL hPA P76 AL
£9°0ncC Lt ATLmeP
Pao 30T witg T4 471,
hGWP9°::

91. AMANT AELT P7LLAT

heg

o7 £ma e+
Cao 7t wWetd NHY  APE
a7PAR 86 aow it NP1 NI LT
ne- kasSntS P i
NrEimnt  oat Pl ANA
e nd.N@ hPy:

V) AaoPavl ¢ h% 9av-t
et @C Lav@l:

A) 0674 ArINIANT
AAL 19715 Gav-t faC
LaoMt W78 POHE AP hAT
LNLAPA: PS9° 277.0mar
nage nweATm  Chrre-

UAt oC  LoooH oo IAT
eaNFge::

W7 AelNG ha?&
Goot (T ANIA oo ¥ N
Wiy 94200 neg
NA1N 0k 2C +aoMay
SUPGA::

92. A1\=+7 T1LNT°

Wit PaoMi g
O0L@®  h&LO NIA NAZEL 1N
Ahh  h9°0h NmPAA@-
haC o Goot ATISNAT 1N

AINDAET 994-H9° LFAA::

Gav-t-

MY KPR 100 ATPR (8)

aow /-t ChTET Pavy ) 0t
witg AN 14-H9°
PoLFAD:

V) fwitFm TFPUCTE AR
O+ TG Thed Aoosrlg
Lt 246 mPol FS T

The provisions of sub-article (2)
of this Article shall not be
applicable to a civil servant whose

service is not terminated

91. Severance Pay

1. Any civil servant who has been

retrenched under Article 86 of this
Proclamation and is not entitled to
pension allowance on the date of the
termination of his service shall be
paid:

a) His three months® salary for the

first year of his service; and

b) one-third of his monthly
salary for each additional
year of his service; Provided,
however, that such payment shall

not exceed his 12 months’ salary.

2. A civil servant who has completed

his probation and served for less than
one year shall be entitled to severance

pay in proportion to his service.

92. Extension of Service

1. The service of a civil servant may

be extended beyond his retirement
age for a period up to five years at a
time and for a period not exceeding

ten years in total.

2. The service of a civil servant may

be extended under sub-article (1) of

this Article where:

a) his qualification, special skill
and ability is found to be
essential to the government

institution;
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t) Aanay suurtogal ahayn in
booskiisa lagu meeleeyo
shagaale kale iyadoo Ila
raacayo talaabooyinka
dalacsiinta, bedelaada ama
Shaqaleysiinta;

j) Marka cadeyn dhakhtar
lagu muujiyo inuu gudan
karo waajidaadyadiisa;

x) Marka uu isago si rabitaan
ah u sheego inuu gudan
karo waajibaadyada
saaran;

Kh) Muddo kordhinta
hawlgabka waxaa samayn
kara xafiiska kadib marka
uu codsi qoraal ah usoo
gudbiyo saddex bilood

kahor maalinta uu
hawlgabka gelayo
shaqgaalahu.

QAYBTA LABA IYO TOBNAAD

QODOBO KALA DUWAN

93. Burinta Shaqgaaleysiinta

Dalacsiinta, Korodhka Mushaharka iyo

Faa’iidooyinka kale

1) Hadii shagaaleysiinta,
Dalacsiinta, kordhinta
Mushaharka iyo faa’i-

idooyinka kaleba la cadeeyo
in lagu helay cadeymo been
abuur ah ama masuulka
ansixiyay aanu ahayn midkii
awooda u lahaa ama ay ka
hor imanayso Qodobada
bayaankan, X/nidaameedyada
ama Awaamiirta loo soo
saaro hab waafagsan ama
shuruucda kale iyadoo ay
sideeda tahay
faldambiyeedka ka dhalan
kara waxaa burin xafiiska ay
khusayso ama Xafiiska
Adeegga shacabka iyo
Horumaarinta cuduuda
shagaalaha.

) NLLE 61T MHooC
me9® NPPC th, WetT
A%17TT T hAhaoF A ALITTE

d)  wetFo- Ario Nk
ao P’ Nhng°s TINLE
0LITTE

oo\ G5 @ AA DN
AaobmA NI WG

w) CAININE: avd-HP° T e
CaoMie 0LV @  haol il
hwort oC 04 ANCa $CN
L4 PLE 1@

neA A Uit
ARAR £391PF

93. PPTCIPRLA 0L 1T PRav@H
LG M TP avOLH

1. chivlk THPUCT @RI° P e
AL TINCE  NT1PLN @gIT
20N MALAD- A ©0L9° LV7
APeE OLI APET  ATINLA
foM@7 L7NG aoavldf @LI°
A TISTF@79° w7 oo ANG
tdBoo  PTCT PRLE 0L
PLav®H 914 ®LI° M TPI°
N4.0TA7S NO7EN
Poienntaa- Tmeeht
AT tmNe PS Novrlf bk
oL NTNAAL ACANST Pho-
vt A 0LE NS T o9 Lh
LOLHA::

b)

d)

€)

it is not possible to replace him by
another  civil servant through

promotion, transfer or recruitment;

he is proved fit for service by

medical certificate;

he has agreed to the extension of

his service; and

the extension is approved by the
Bureau upon a request submitted
three months prior to the date of his

retirement

SECTION TWELVE

MISCELLANEOUS PROVISIONS

93.

1.

Nullification _of Appointment,

Promotion, Salary Increment and
Other Benefits

If any appointment, promotion,
salary increment or other benefits is
effected upon presentation of false
evidence of education or experience
or effected by unauthorized person or
contravenes this Proclamation,
regulations and directives issued
for the implementation of this
Proclamation or any other law, it
shall, without prejudice to
disciplinary and criminal liabilities,
be nullified by the government
institution or by the Public Service

and Human development Bureau.
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2) lyadoo ay sideeda tahay
talaabooyinka anshax
marineed iyo ciqaabta
faldambiyeedka ka dhalan
kara shaqaale kasta 00
shagaaleysiintiisa,
Dalacsiinta, kordhinta
Mushaharka iyo
faa’iidooyinkaleba la buriyay
lagama codsan karo inuu dib
usoo celiyo mushaharkii uu
hore u gaatay.

3) Masuulka ama xubin kasta oo
kamid ah guddi oo si kas ah
ama taxadardarro culus ku
jirto u meelmariya
shaqaaleysiinta, Dalacsiinta,
kordhinta Mushaharka iyo
faa’iidooyinka kaleba waxa
lagu qgaadi talaabooyinka
anshax eek u haboon iyo
cigaabta ku haboon iyo
magdhawga ku haboon.

4) Hadii Xafiiska dawladda ee
ay khusayso ama Xafiiska
adeegga shacabka iyo Hor
cuduuda shaqgaaluhu ay
helaan xog sheegaysa in la
galay falka lagu sheegay
godob hoosaadka (3) ee
godobkan waa inay qaadaan
talaabooyinka lagu saxi karo
islamarkaana cadeymaha ay
hayaan u gudbiyaan xafiiska
ay khusayso ee soo oogi kara
Faldambiyeedka ama
dacwada madaniga ahba.

94. Awoodda Wakiilashada

Xafiisku waxa uu u wakiilan karaa
xafiisyada kale ee dawladda hadii uu u
arko lagama maarmaan habsami u
gabashada awoodaha iyo
waajibaadyada  maareynta  cududa
shagaalaha dawladda.

95. Xaqiijinta Dhagangalka
Bayaanka

1) Xafiiska ayaa iska leh
masuuliyadda xagiijinta
dhagangalka qodobada
bayaankan, X/nidaameedyada
iyo Awaamiirta loo soo saaro
hab waafagsan bayaankan.
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2. Without prejudice to his disciplinary
and criminal liability, a civil servant
whose  appointment,  promotion,
salary increment or other benefits has
been nullified may not be requested
to pay back the salary and other
benefits he has received up to the

date of the nullification.

3. An official or member of a committee
who intentionally or with gross
negligence  authorizes  unlawful
appointment,  promotion,  salary
increment or other benefits shall be
liable under the relevant disciplinary,

criminal and civil law provisions.

4. Where the head of the government
institution or the Bureau finds out
that a fault specified under sub-article
(3) of this Article has been
committed, it shall take corrective
measure and submit the case with
pertinent evidence to the relevant
government body that has the power
to initiate criminal or  civil
proceedings against the persons

responsible for the violation.

94. Delegation of Power

The Bureau may delegate its powers
and duties under this Proclamation to
government institutions where it deems
it necessary for the efficient and
effective human resource management

of the public service.

95. Supervision of Implementation of

the Proclamation

1. The Bureau shall have the powers
and duties to supervise the proper
implementation of this Proclamation
and regulations and directives issued
hereunder.
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2) Xafiisku isagoo gudanaya
waajiaadka lagu siiyay
Qodob hoosaadka (1) ee
Qodobkan waqiguu doono:

b) Waxa wuu baadhis ku
samayn karaa xogta
shagaalaha dawladda ee

taala xafiisyada dawladda
ee kala duwan isagoo soo
diraya xubno baadhis ku
sameeya;

t) Waxa uu weydiin Kkaraa
masuuliyiinta kala duwan
ama shagaalaha dawladda
inay bixiyaan cadeymo af
ah ama qoraal ah;

3) Xafiisku inta uu ku gudajiro
baadhista hab  waafaqgsan
Qodob hoosaadka (2) ee
Qodobkan hadii ay soo baxdo
in sharciga lagu xadgudbay
ama fal kalasooc ah lagu
kacay waxay:

b) Amri karaa in la saxo
galadaadka la sameeyay;

t) In la joojiyo dhagangelinta
arrinta inta lagasoo saarayo
go’aan;

j) Sababi in talaabo maamul
laga gaado masuulka ama
shagaalaha dawladda ee ay
ku cadaato inuu falkaasi
sameeyay; iyo

x) Inuu gqaado talaabo
waafaqgsan qgodob
hoosaadka (4) ee Qodobka
9422 ee Bayaankan.

96. Awooda Soo Saarida Sharciyada

1. Goalaha Hawl fulinta Deegaanku
wuxuu soo saari karaa x/nidaameed
lagu fulinayo qodobada Bayaankan.

. Xafiiksu wuxuu soo saari karaa
awaamiir lagu fulinayo qodobada
bayaanka bayaanka iyo
x/nidaamaadka uu golaha hawl
fulintu soo saaraan.
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2. The Bureau, in exercising its powers
and duties under sub-article (1) of

this Article, may at any time:

a) examine files and other records by
sending inspectors to government
institution or by ordering them to

submit such files and records; and

b) Require the concerned official or
other civil servants to give oral or

written explanation.

3. Where the

investigation under sub-article (2) of

Bureau, through its
this Article or otherwise, discovers
that the law is infringed or a
discriminatory act is committed, it

shall have the power:

a) to order the rectification of the

irregularities;

b) to suspend the execution of the

matter until decision is made
there on;
c) to cause the taking of

appropriate administrative
measures against the official or
the civil servant responsible for

the act; and

d) to act in accordance with Article
94 (4) of this Proclamation

96. Power to Issue Regulations and

Directives

1. The Council of cabinet may issue
regulations  necessary  for the

implementation of this Proclamation.

2. The Bureau may issue directives
necessary for the implementation of
this Proclamation and regulations

issued pursuant to the Proclamation.
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97. Qodobada kala guurka

Inta Xafiisku kasoo saarayo
Halbeegyada lagu cabirayo u
Qalmida iyo Xagqiijinta tayada
Xirfadda ee go’aaminta iyo
xulashada shagaalaha ee
boosaska cusub, shuruudihii
lagu sheegay bayaankan
dhagangal ku ahaan
Shagaaleysiinta, Dalacsiinta,
Bedelaada iyo dib u meelaynta
shagaalaha dawladda.

98. Sharciyada aan dhagangal ahayn

1) Waxaa hab waafagsan
bayaankan loo buriyay
Bayaanka maamulka
shagalaha Dawladda
deegaanka Soomaalida,

bayaan tirsi: 38/1995;

2) Sharci kastoo godobada bayaankan
ka soo horjeeda ma laha fulitaan
sharci.

99. Mudada Dhagangalka Bayaanka

Bayaankani wuxuu dhagan galayaa
maalinta uu ansixiyo golaha
Xildhibaanada Deegaanku.

Jig-Jiga, Sane 2012
Mustafe Muxumed Cumar

Madaxwayne ku xigeenka ahna
kusiimaha Madaxweynaha
Dawladda Deegaanka
Soomaalida
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97. Transitory Provisions

Until the Bureau adopts the criteria and
parameters that enable the establishment
of eligibility and competence
certification for examining and selecting
applicants for vacant posts, the other
selection criteria provided for by this
Proclamation alone shall continue to
apply to the recruitment, promotion,
transfer and redeployment of civil
servants.

98. Nonapplicable Laws

1. The Somali

servants Proclamation No. 38/1995

Regional State Civil
is here by repealed.

2. No law shall in so far as it is
inconsistent with this Proclamation,

have force.

99. Effective Date

This Proclamation shall come into
force upon its approval by State
Council.

Done at Jig-jig, on May 2020

MUSTAPHE MOHUMED UMER

INTERIM PRESIDENT OF THE
SOMALI REGIONAL STATE



